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MAIN STORY

Farmers Meat closure hits
Namibia’s sheep slaughter volumes

e wind-down of Farmers Meat
Mariental has hit Namibia’s sheep
slaughter volumes, with throughput at

export-approved abattoirs plunging 78.78%
month-on-month to just 814 head in August

2026. ¢ Bank of Namibia Monetary Policy announcement dates:

. . * 29 October 2026
The decline comes after Hartlief announced clober

in August that the Mariental export abattoir

* 10 December 2026
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would permanently cease operations by the
end of September 2026.

According to the Livestock and Livestock
Products Board of Namibia’s September
Mutton and Chevon Market Report,
the reduction in export-abattoir activity
contributed to a 36.06% month-on-month
decline in total sheep slaughtering to 7,535

3

the total. Of these, 41,243 were destined for
slaughter, 5,028 for feedlots and 398 for
breeding. Producer prices were mixed during
August, with the A2 sheep price falling 5.99%
month-on-month to N$92.82 per kilogram.

The C2 price increased 2.42% to N$62.61/
kg, while the all-grade carcass price rose
0.99% to N$68.38/kg.

head.

“The sharp reduction in
export-abattoir throughput
coincided with the wind-down
of operations at Farmers Meat
Mariental following Hartlief's
announcement in August that
the export abattoir would
permanently cease operations
by the end of September 2026,”
the LLPB said.

Slaughtering at B&C class
abattoirs also declined, falling
15.44% month-on-month
to 6,721 head. The LLPB
expects the closure to continue
weighing on the export-abattoir
channel, with sheep likely to be
redirected towards live exports
and domestic abattoirs.

Overall sheep marketing fell
20.43% month-on-month from
68,233 head in July to 54,289
head in August. Despite the
decline, volumes remained
43.43% higher than in August
2025.

Live exports continued to
account for the bulk of sheep
marketed during the month,
with 46,754 head exported,
down 20.35% from July.

South  Africa  absorbed
almost all Namibia’s live sheep
exports, receiving 46,669
head, equivalent to 99.82% of

I l NAMIBIA UNIVERSITY
OF SCIENCE AND TECHNOLOGY

" Office of the Bursar

Procurement Management Unit

Call for Registration of Accommodation
Service Providers Across Namibia

The Namibia University of Science and Technology [NUST) invites hotels, guesthouses, and bed-and-breakfast (B&B)
establishments across all 14 regions of Namibia to register on its Supplier/Vendor Database. This invitation is open to
eligible accommodation service providers not yet registered with NUST.

Disclaimer: Registration does not guarantee business opportunities. All procurement processes will be conducted in
compliance with the Public Procurement Act, 2015 [Act No. 15 0f 2015), (as amended) and its regulations.

Interested service providers must submit the following mandatory documentation:

1. Vendor Registration Document (Scan QR Code below to access and download on NUST Website).

2. Avalid certified copy of the Company registration certificate, for an entity incorporated or registered under the
company or close corporation laws of Namibia, clearly indicating shareholders’ and principals’ contact details (as
registered with BIPA) or a valid certified copy certificate of registration of a co-operative registered under the
laws regulating co-operatives in Namibia; or In the case of a Trust, a valid certified copy of a document serving
as evidence of registration as a trust and the trust deed for a trust registered under the laws regulating trusts
in Namibia; or valid partnership agreement in the case of a partnership, a valid joint venture agreement in the
case of a joint venture or a valid agreement in case of other similar arrangements. [Attach certified copies of the

ification Document of all s/co-operative members/trustees or partners).

3. Avalid original or certified copy of the company’s good standing Tax Certificate from NAMRA;

4. Avalid original or certified copy of the company's good standing certificate from Social Security Commission;

5. Avalid original or certified copy of the affirmative Action Compliance Certificate, or proof from the Employment
Equity Commissioner that a bidder is not a relevant employer or exemption issued in terms of section 42 of
Affirmative Action Act, 1998;

6. Company Profile, including details of accommodation facilities and services offered; (indicate specific town of
operations)

7. Proof of accommodation est registration with the Namibia Tourism Board (NTB].

8. Proof of physical business address (attach utility bill (water, electricity, municipal rates) not older than 3 months.

9. Awritten undertaking as contemplated in Section 138(2) of Labour Act, 2007;

10. Duly authorised banking details confirmation letter on bank letterhead with date stamp not older than six (6]
months.

E!:’%
m

£ https://www.nust.na/procurement (under Procurement Documents)

Only a valid certified copy done by a Commissioner of Oath appointed in terms of the Justices of the Peace and Commissioners
of Oaths Act1963 [Act No. 16 0f 1963.

Interested service providers may submit the required documentation by hand to the Procurement Management
Unit, Administration Building, 1* Floor, NUST Main Campus, 13 Jackson Kaujeua Street, Windhoek,
or via email to bidbox@nust.na on or before: 19 October 2026 at 12h00.

Clarification can be done via email at bidbox@nust.na

Enquiries: Procurement Management Unit | T:+264 612072020 | E: bidbox@nust.na



Social Security
raises maternity
benefit ceiling
to N$20,000

he Social Security Commission (SSC)
Thas increased the maternity benefit

ceiling from N$15,000 to N$20,000,
effective 1 October 2026, as part of a broader
increase in benefits under the Maternity,
Sick Leave and Death (MSD) Fund.

SSC Acting Executive Officer Ben
Nangombe said qualifying members
will receive 100% of their basic salary
during maternity leave, subject to the new
maximum benefit of N$20,000.

This means a member earning a basic
salary of N$10,000 will receive N$10,000,
while a member earning N$20,000 or
more will receive the maximum N$20,000
benefit.

Nangombe said the changes are aimed
at strengthening social protection and
providing greater financial support to
members and their dependants.

The Commission has also increased sick
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leave benefits. The maximum benefit for the
first 12 months will rise from N$11,250 to
N$15,000, while the benefit for the second
12 months will increase from N$9,750 to
N$13,000.

Death and disability benefits will each
increase from N$12,000 to N$15,000,
while the retirement benefit will also rise
from N$12,000 to N$15,000.

Nangombe said the increases are
intended to improve the adequacy of
benefits available to Social Security
members during significant life events.

“These enhancements reaffirm the
Commission’s commitment to improving
benefit adequacy and ensuring that
members continue to receive meaningful
financial support during important life
events,” he said.

The revised benefits will take effect on 1
October 2026
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Works Ministry targets
overhaul of ageing

state fleet,

he Ministry of Works
and Transport has

prioritised  improved
management of government
properties and the state

vehicle fleet over the next five
years as ageing assets and
constrained funding continue
to weigh on its operations.

Works and  Transport
Minister Veikko Nekundi
said ageing infrastructure

and the government fleet are

properties

among the major challenges
facing the Ministry, alongside
shortages of technical skills
and procurement delays.

Speaking at the launch of
the Ministry’s 2025-2030
Strategic Plan and Customer
Service Charter ,Nekundi said
improving the management of
state assets would form a key
part of the Ministry’s five-year
programme.

The Ministry is responsible

& > )READ ONLINE
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" Barloworld

REQUEST FOR EXPRESSION OF INTEREST (EOI)

Barloworld Namibia Pty Ltd invites qualified and experienced roofing contractors
and service providers to submit an Expression of Interest (EOI) for the repair and
reinstatement of the General Bay roof at its Windhoek facility.

The works involve the removal of existing old dilapidated corrugated roof sheets,
supply and installation of new 0.58mm IBR roof sheets across 1,984 squares,
replacement of old glass windows with polycarbonate skylight sheets, repair
and painting of 48 structural roof trusses, and full replacement of the guttering
and downpipe system. All works shall be executed in compliance with BWE'’s
Occupational Health, Safety and Environmental (SHEQ) standards.

Equipment Windhoek Facility

1. Scope of Work:

The successful vendor will be required to provide, among others, the following

services:

v Mandatory Pre-Bid Site Visit & Measurements - verify all material sizes
and onsite measurements; create detailed project timeline and planning
coordination with emergency response teams and ambulance transport from
site to hospital for advanced treatment.

v Removal of all existing dilapidated corrugated roof sheets - removal of all
existing dilapidated corrugated roof sheets

v Supply & Install New 0.58mm IBR Roof Sheets - including side wall cladding
on East Elevation and head wall flashings as required

v Polycarbonate (Skylight) Replacement - replace old glass windows with

polycarbonate skylight sheets, south elevation, all 6 bays; verify quantity onsite

Structural Truss Cleaning & Painting - clean all steel work; paint all trusses with

red metal coating, 8 trusses per bay, 6 bays

Gutters & Downpipes, Full Replacement - remove existing gutters; supply and

install new steel gutters (paint with metal coating); supply and install new PVC

downpipes

v Scaffolding, Safety & Site Completion - erect scaffolds as required (access
height 6.6m — 9m); ensure all rainwater items are watertight; housekeeping and
waste disposal

<

<

2. Eligibility Requirements:

Interested service providers must meet the following minimum qualifications:

v Certified technicians and professionals with relevant trade qualifications,
qualified trade boilermakers, coded welders and equivalent, minimum Level 3,
with supervision by an experienced Foreman; all licences and certificates to be
produced and recorded prior to commencement

v Strong track record of reliability and customer satisfaction in comparable

industrial or commercial roofing works

At least three (3) references for similar work, of which one (1) must be from a

reputable industrial client

v Demonstrated capacity for working at height (6.6m — 9m) with all required
permits (scaffolding certification, harness, lanyard)

v Compliance with BWE Occupational Health, Safety and Environmental (SHEQ)
standards; all employees to undergo BWE induction and alcohol testing prior to
site access

v Namibian-registered company

<

3. Submission Requirements:

Interested companies must submit the following documentation:

v Company Profile detailing background and relevant experience.
v Certified copies of qualifications and professional registrations.
v Company registration certificate

v Company VAT certificate

v Copy of Identification and certificates of the shareholders as listed in company
registration.

Valid Tax Certificate in Good Standing

Valid Social Security Certificate in Good Standing

Valid Employment Equity Commission Certificate

Bank confirmation letter

SME status certificate (not compulsory)

<< <LK

This EOI serves as a pre-qualification stage, only qualified shortlisted companies
will be invited to participate in the formal tender process.

Interested bidders must submit the official EOl documents via email:
Procurement.Nam@barloworld-equipment.com
subject of submission must refer to the reference above.

Closing Date: 02 October 2026 at 16:30

Late submissions will not be considered
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for government properties and other state
assets in addition to its wider mandate
covering roads, railways, aviation, maritime
affairs, transport systems, logistics and
meteorological services.

“We must equally acknowledge the
challenges confronting us, including
constrained funding, ageing infrastructure
and fleet, shortages of technical skills,
procurement delays, climate change,
poor work ethics and coordination gaps,”
Nekundi said.

The strategic plan seeks to improve the
management and maintenance of state
assets while ensuring the provision of safe,
modern and reliable public infrastructure.

Nekundi said limited resources should
not prevent the Ministry from improving
the condition and management of
government assets.

“It must be our collective duty to find
solutions, improve systems, strengthen
institutional capacity and inexcusably
deliver within the limited resources
available,” he said.

The Ministry is also targeting stronger
organisational performance, improved
regulatory  frameworks and greater
compliance over the 2025-2030 period.

Under its new Customer Service Charter,
the Ministry has set turnaround times for
infrastructure-related services, including
attending to certain wurgent repairs
within five working days and emergency
infrastructure matters within one day,
subject to applicable requirements.

The Ministry has also committed to
responding to internal and external
enquiries within five working days.

Nekundi said the Ministry would need
stronger implementation, discipline and
technical competence to meet its targets
while addressing the deterioration of state
assets and other operational constraints.
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The real digital divide may begin
before a child ever touches a screen

By Dr Etuna Simon

child sits in a
classroom.
A question appears

on the board.

Before the child has
finished  thinking, an
answer can already appear
on a screen.

Ttis fast. It sounds confident. It
may even be correct.

But can the child read it properly?

Can the child question it?

Can the child recognise when it is wrong?

That is where Namibia’s conversation
about artificial intelligence in education
should begin.

This week, the country is marking the
2026 National Readathon, held from 21
to 25 September under the theme, “Read
Namibia: Embrace Technology Within the
Education Sector.” The theme could hardly
be more timely. Namibia wants children
to read. Namibia also wants them to
participate confidently in a digital future.
Those ambitions should not compete. They
must reinforce each other.

Are we digitising before we have built the
foundation?

Namibia is right to embrace technology.
Al, digital learning platforms and online
resources can widen access to information
and help teachers personalise learning. But
technology cannot compensate for weak
foundations. Government’s 2026/27-
2028/29 Medium-Term Expenditure
Framework records that, in the 2024/25
actual performance period, only 28% of

66

Namibia is right
to embrace
technology. Al,
digital learning
platforms and
online resources can
widen access to information
and help teachers
personalise learning.

Grade 3 learners achieved basic literacy
skills and only 32% achieved basic
numeracy skills. Those numbers should
make us uncomfortable. They are not
simply Grade 3 statistics.

They tell us something about the
learning journey that follows. A learner
who struggles to read in the early grades
may later struggle to interpret a science
question, understand instructions, evaluate
an argument or make sense of a complex
problem. Learning gaps do not disappear
because a learner moves to the next grade.

Now add AI to that picture.

Al can provide answers. But can learners
question them? A learner can ask an Al tool
to summarise a chapter, solve a problem,
draft an essay or explain a difficult concept.
Within seconds, something appears. That
convenience is impressive. But receiving
an answer is not the same as learning. If
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comprehension is weak, how will a learner
judge whether the answer makes sense? If
vocabulary is limited, how will that learner
identify misleading language? If critical
reading is weak, how will the learner
recognise when an AI system produces
something that sounds convincing but is
inaccurate?

This is why Namibia’s AI conversation
cannot focus only on access.

The deeper question is readiness. We
could give every learner access to powerful
technology and still fail
educationally if learners have
not developed the ability to
read, reason and question
what the technology
produces. The risk is
not only plagiarism.

It is dependence. We
may raise a generation
that becomes good
at asking machines for
answers but less confident
in constructing answers for
themselves. That would not be

digital transformation. It would be digital
dependency. Technology should strengthen
literacy, not bypass it.

The answer is not to keep technology
away from children. The better approach is
to use it to strengthen the foundations they
already need. Digital platforms can help
learners practise reading at the right level.
Audio tools can support pronunciation.

Digital books can reach children where
physical resources are limited. Teachers
can use digital assessment tools to identify
learning gaps earlier. AI can also help
generate differentiated learning activities
where learners progress at different speeds.

But the sequence matters.

Technology should support the teacher
and the learner. It should not quietly

phone.

””That awkward moment when |
you forget your wallet.

Don’t get stuck without cash. Just Maris it and
pay at any Maris merchant directly from your
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replace the intellectual work that learning
requires. At the 2026 National Readathon
pre-launch, held at M.H. Greeff Primary
School in Windhoek on 15 September 2026,
Sarah Negumbo, Director of the Namibia
Library and Archives Service, captured this
balance clearly when she said: “Technology
complements, rather than replaces, the
value of reading.”

That is a principle worth carrying into
Namibia’s Al era.

The teacher still matters

One of the easiest mistakes in
conversations about educational
technology is to become

> fascinated by the tool and
') forget the person using it.
mepes || The teacher remains
\/\\ central.

/ A strong teacher
knows when a learner
is guessing. A teacher
can hear uncertainty in a
child’s voice. A teacher can ask
another question when the first

answer sounds memorised.

Ateacher can connectastoryto alearner’s
language and lived experience. Technology
can assist. It cannot fully reproduce that
human judgement. That means investment
in digital education must be matched by
investment in teachers.

Teachers need training in responsible Al
use. They need guidance on assessment.
They need access to appropriate digital
resources. They also need continued
support in teaching foundational literacy
and numeracy effectively. We cannot
place new technology into old systems and
assume transformation has happened.

Reading is infrastructure for the
digital age

UNICEF’s 2025 Foundational Learning
Action Tracker shows both progress and
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unfinished work in Namibia. Early Grade
Reading and Mathematics assessment tools
have been developed in 12 local languages.
Yet the same country scorecard records an
early-grade textbook-to-student ratio of
roughly one textbook for every three to five
learners.

That contrast matters.

A national conversation about Al taking
place alongside shortages of basic learning
materials should force us to think carefully

9

about priorities. This is not an argument
for choosing books instead of technology.
It is an argument for getting the foundation
right while introducing technology
intelligently. Reading is not an old skill that
becomes less important because Al exists.

It becomes more important.

The more information a machine can
generate, the more human beings need the
ability to evaluate it. The more convincing
synthetic text becomes, the more important

@
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Namibia’s Pre-Oil Production
Phase: Assessing Choices That
Unlock Long-Term Economic Value
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comprehension becomes. The more
automated answers become, the more
valuable independent judgement becomes.

What kind of digital citizen are we trying
to produce?

Namibia’s education system should not
aim merely to produce young people who
know how to use digital tools. It should
produce young people who can think with
them and, when necessary, think against
them. That requires literacy. It requires
curiosity. It requires the confidence to ask
a simple but powerful question:

How do I know this is true?

These are educational questions before
they are technological ones. This is why
Readathon Week should be more than a
celebration of books. A child who reads well
can learn independently.

That child can search for information,
compare sources, understand instructions
and enter new fields of knowledge.

Later, that same child can use Al as a tool
rather than as a substitute for thinking.

The real digital divide may therefore
become more than a divide between those
who have devices and those who do not.

It may become a divide between those
who can critically interrogate technology
and those who simply accept what it gives
them.

Namibia should embrace Al

Our learners should know how to use it.
Our teachers should know how to teach
with it. Our institutions should prepare
for it. We should not confuse access to
intelligent machines with the development
of intelligent citizens.

A country can put technology in every
classroom and still fail to educate if
learners are not able to read deeply, reason
independently and question what they are
given. That is why Namibia’s Al future must
begin with more than devices, platforms
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and connectivity.

It must begin with the mind.

A child opens a page.

Reads it.

Understands it.

Questions it.

Connects it to another idea.

And forms an independent thought.

That may sound simple. But it is the
foundation of everything that follows.
Al can assist a learner. It can explain,
summarise and generate. But it should
never become a substitute for curiosity,
judgement or intellectual effort.

The real measure of Namibia’s success
in the age of AI will therefore not be how
quickly our children learn to prompt
machines.

It will be whether they can challenge the
answers those machines produce. Whether
they can recognise what is true, what
is doubtful and what deserves another
question.

Whether they can use technology without
surrendering their own ability to think.

That is the kind of digital citizen Namibia
should be preparing.

Before we teach our children to rely on
intelligent machines, we must first give
them the literacy, confidence and critical
thinking skills to remain intellectually
independent.

Because the future does not only need
children who know how to use Al It needs
children who know when not to believe it.

* Dr Etuna Simon is a researcher,
strategist and writer with a keen
interest in education, innovation,
artificial intelligence and national
development. The views expressed
in this article are solely those of
the author. She can be reached at
etunasimon@icloud.com
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Hyphen secures N$106m AfDB
grant for green hydrogen project

yphen Hydrogen Energy has
secured a prospective US$5.93
million (about N$106 million)
reimbursable grant from the African
Development Bank Group (AfDB) to
advance the development of its green
hydrogen project in southern Namibia
towards a final investment decision (FID).

The funding, provided under the
Sustainable Energy Fund for Africa’s Africa
Green Hydrogen Programme, will support
project development activities leading up
to FID.

The latest grant follows a US$10 million
reimbursable grant awarded to Hyphen in
December 2025, increasing development
funding support for the project.

Hyphen was one of four projects
selected under the Africa Green Hydrogen
Programme following a call for proposals
that attracted 81 submissions from 18
African countries. The company said
its allocation was the largest among the
selected projects.

The planned project is expected to
comprise about seven gigawatts of
renewable energy generation capacity and
three gigawatts of electrolyser capacity at
full scale.

Hyphen is targeting production of two
million tonnes of green ammonia annually
for regional and international markets,
including sustainable fuels for the shipping
and aviation sectors.

The company aims to reach FID for
the first phase, which will have annual
production capacity of one million tonnes,
by the end of 2027.

“Hyphen is delighted to have been

|

selected under the African Development
Bank’s Africa Green Hydrogen Programme.
This selection is a major endorsement of
our project’s quality, rigour and advanced
maturity,” Hyphen Chief Executive Officer
Marco Raffinetti said.

According to Hyphen, construction
could create up to 15,000 jobs, while the
completed project could support about
3,000 permanent operational positions.
The company is targeting 90% Namibian
employment, with 20% of jobs reserved for
young people.
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AfDB Director for Renewable Energy and
Energy Efficiency Daniel Schroth said the
programme was designed to move high-
potential African green hydrogen projects
closer to investment readiness.

“Africa’s exceptional renewable energy
resources give the continent a unique
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opportunity to become a competitive player
in the emerging global green hydrogen and
derivatives market,” Schroth said.

Hyphen estimates that the project could
avoid between five million and six million
tonnes of carbon emissions annually once
fully developed.

The Financial Intelligence Centre (FIC) is inviting applications from visionary, ethical and results-oriented leaders for the position of Director. This is an exceptional opportunity to lead Namibia's national

Financial
under the Financial Intelligence Act 13 of 2012 and other applicable legisiation.

the financing the financial systs d

About the Role

Reporting adrministratively to the Board of th Financial Inteligence Centre and coordinating the work of the AML/CFT/CPF Council whilst serving as the Accounting Officer of the FIC and providing strategic
leadership to ensure the effective implementation of the Financial Intelligence Act and related legisiation. The incumbent will champion organisational excellence, foster strong national and international
partnerships, and position Namibia as a leader in the global AML/CFT/CPF landscape.

Key Responsibilities
The successful candidate wil
- Provide strategic ip and overall of Intelligence Centre.
Develop and execute the FIC's strategic plans in alignment with national priorities.
Lead Namibia's Anti-Money Laundering, C
financial P
Oversee the preparation of the FIC's budget, annual audit and Annual Report to Parliament
with institutions, law vison
Represent Namibia at regional and international forums, including the Egmont Group, FATF, ESAAMLG, and engagements with organisations such as the IMF, World Bank, United Nations, and SADC.
Drive organisational performance through innovation, technology, people development and continuous improvement.
+ provide strategic advice to the Board, the Minister and other key stakeholders on financial intelligence and AML/CFT/CPF matters.

Financing (AML/CFT/CPF) agenda

Minimum Requirements

Educational Qualifications

A Master's degree in Law or Accounting or Economics with a minimum of 10 years of
or

An Honours degree in Law or Accounting or Economics with a minimum of 15 years

Extensive knowledge of:

- Financial Intelligence Units and their operations;
The Financial Intelligence Act and related legislation;
FATF Recommendations and Methodologies;

- United Nations Security Council Resolutions;
Money laundering, terrorist financing and proliferation financing risks;
Namibia's financial sector and reguidtory environment;
Governance, public policy and strategic leadership;
Information technology and emerging trends relevant to financial intelligence.

Key Competencies
The ideal candidate will demonstrate:

strategic Leadership
Visionary and strategic thinking
Innovation and transformation leadership
Sound judgement and decision-making

People Leadership
- Integrity and accountability
Relationship management
Abllity to build and lead high-performing teams

&
Collaboration across diverse stakeholders
Policy formulation and implementation
Governance and risk management

Conditions of Appointment
The successful candidate willbe app:

five-year is subject to obtaining the required national security clearance in Namibia.
Application Procedure
Interested candidates who meet the above-mentioned requirements are invited to submit

Adetailed Curriculum Vitae;

Acoverletter outlining ther suitability for the position; and

Gertified copies of qualifications and relevant supporting documentation.

Closing date: 21 October 2026
Applications should be addressed to:

Ms Meriom Kamati-Nkoshi
Manager: HR and Organisational Development
Financial Intelligence Centre

Windhoek

Email: kamati.meriam@fic.na

The FIC is an equal opportunity employer committed . Suitably toapply.

safeguarding Financial Integrity
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Financial institutions face new
inspection requirements under FIMA

inancial institutions
and intermediaries may
now be inspected or
investigated by both NAMFISA
officials and external inspectors,
under new rules that formalise
who can carry out regulatory
inspections and how they must
be authorised.
The  Namibia
Institutions Supervisory
Authority (NAMFISA) has
issued Standard GEN.S.10.29
under the Financial Institutions
and Markets Act (FIMA),
setting out appointment and
certification requirements for
inspectors and people assisting

Financial

[OFFICIAL]
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Namdeb Diamond Corporation invites interested individuals to be part of alluvial

mining operations that offer unique challenges for professionals who wish to be part of
a world-class operation.

Applications are invited for the following positions:

= OCCUPATIONAL MEDICAL PRACTITIONER - NAMDEB HOSPITAL (Band 6)
(REF81344N) FIVE (5) YEARS FIXED TERM CONTRACT (FTC)

Interested candidates should upload CVs with supporting documents to

https://smrtr.io/BWLH
The closing date: 02 OCTOBER 2026

Previously disadvantaged individuals are encouraged to apply.

< NAMDEB

A NAMIBIA DE BEERS PARTNERSHIP

www.namdeb.com
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them.

In practical terms, the standard means
that an inspector arriving at a financial
institution must have formal certification
showing the authority under which they
are acting. Where the inspector is not a
NAMFISA employee, the certificate must
identify the institution, intermediary or
person being inspected or investigated and
specify the period for which the appointment
is valid.

The standard does not, based on the
information provided, introduce a new
general power to inspect institutions. Rather,
it sets out the certification framework for
inspectors appointed under section 419 of
FIMA and clarifies how those appointments

ONE CITY. ONE STAGE

WA

UNFORGETTAELE JAZZ EXPERIENCE
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must be documented.

NAMFISA employees appointed as
inspectors under section 419(1) will receive
certificates confirming their appointment
and authorising them to exercise the powers,
perform the functions and discharge the
duties assigned to inspectors under FIMA
and its subordinate instruments.

The framework also allows NAMFISA to
appoint inspectors who are not employees
of the authority. This means an institution
undergoing an inspection or investigation
could encounter an externally appointed
inspector rather than a NAMFISA staff
member.

However, an external inspector's authority
is tied to the institution, intermediary
or person identified on the
certificate and to the specified
appointment period, unless
NAMFISA  withdraws or
extends the appointment.

The standard  further
provides for people to be
appointed to assist inspectors.
Their certificates must state
which inspector they are
assisting and identify the
institution, intermediary
or person involved in the
inspection or investigation.

Standard GEN.S.10.29 was
published in Government
Gazette No. 9027 on 15
September 2026 and came
into effect on the same day.
NAMFTSA said it was issued on
an urgent basis under section

) = 409(1), read with section
AN NS 409(4), of FIMA.

Despite  alread, bein
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has invited financial institutions, financial
intermediaries, industry associations and
self-regulatory organisations to submit

comments by 22 October 2026.

The regulator said submissions could
result in the standard being amended.
“Such representations will be taken into

9
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account in determining whether to re-issue
the Standard as originally published or in a
modified form,” the gazette states.

NAMFTISA also urged stakeholders affected
by FIMA's implementation to review the
gazetted subordinate legislation published
on its regulatory frameworks page.

NEW VACANCIES

RELEASE

LOCATION: TWIN HILLS GOLD MINE SITE (KARIBIB)

QUANTITY

JOB SPECIFICATION

Grade 12
Diploma/Higher Diploma in
Metallurgy, Chemical Engineering,
Process Engineering or related
discipline; or relevant extensive
m‘pqessin plant experience.
inimum years' experience in
mineral processing or

+ Monitor DCS trends, alarms, interlocks and

key process parameters and take timely

corrective action.

Ensure operation in accordance with
d SOPs, i hil t

pproved SOPs, op and
Erodut_:tnon tarfgets

oordinate safe start-ups, shutdowns,
isolati h and re: k¢
Erocess upsets and emergencies.

nforce Permit-to-Work, lock-out/tag-out,

and problem-solving skills

« Sound understanding of reagent
handling and process plant
utilities

4 hydrometallurgy, with supervisory pr?-stan checks, housekeeping and critical
4 d safety controls. o .
GAEMIENEE [BEEEE, « Lead shift toolbox talks, incident/near-miss
. Go|d-proce55|"r:g/ﬁlP/ClL repo?ing aé\d immediate response to
is his unsafe conditions.
géeae:;lteanceeoljs 'gny « Coach operators, verigf ccgmpetengy and
Valid N g ibian Driver's Li reinforce operational discipline an;
« Valid Namibian Driver's Licence. effective shift handovers.
« Good communication and + Maintain accurate shift reports covering
interpersonal skills gfe"’_g:ﬁ":r?é £ ety, equipment and process
Establish and maintain laboratory
« Grade 12 : C systems, including
. 2acli|;tlpr'ls gﬁgrqetin %enl’[iséry, sf_'amiards, blanlés, duplitiatﬁs,
nalytical Chemistry, Applie: check assays and control charts.
Chemistry or closely related « Review ang validate analytical
discipline. results and drive corrective actions
« Minimum 8-10 years' relevant where data quality or turnaround
1 analytical chemistry experience, requirements are not met.
oty mng e |+ Cracefsavenele
Brocessung or gold processing. preparation, analysis and !
« Demonstrated experience in a A
roduction mining or mineral- feRounglsystoms ;
2 . g « Support métallurgical accounting,
processing environment. reconciliation, process control,
« Gold-processing experience is production reporting an
highly advantageous. metallurgical investigations.
« Establish and implement, including
Grade 12 procedures, controls, training,
. . emergency preparedness and
S gl?;?eeslg?ncéeir?erZﬁrlmn Metallurgy or compliance requirements of reagents
q . and chemicals.
. 5.-8.|years relevant experience in a | . Coordinate plant housekeeping, signage,
Sl rolg P waste management and PPE systems.
1 o ét 'Yoa'!"g SJ;I::v?sligﬁnzgor dination | Conduct routine safety inspections and
. g

audits and enforce compliance with SOPs
and Permit-to-Work requirements.
Coordinate ancillary crews, shutdowns,
start-ups and operational support
activities.
Oversee plant mobile equipment

ilisati 'y and mair

, comp
compliance.

HOW TO APPLY
Interested candidates should submit a resume, all supporting documents and a letter of motivation detailing relevant experience
and potential starting date to recruitment@osinoresources.com by 2 October 2026. Please clearly indicate position
applied for in the subject matter line. Failure to do so, may result in disqualification of your application. If you have not
heard anything from us two weeks after the due date, please consider your application unsuccessful.

NO HARD COPY CV'S WILL BE ACCEPTED AT OUR OFFICES.

Osino Gold Exploration and Mining and Shanjin International are an equal opportunity employer, committed to fostering diversity and inclusion
in the workplace. Preference given to suitably qualified Namibian citizens. People with disabilities are encouraged to apply.
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Why global capital is paying attention to Namibia

The country's investment
story is becoming much
bigger than oil.

By Kirsty Watermeyer

begin with headlines.
They begin when capital
starts moving.

As investors search globally
for stable jurisdictions, new sources
of energy, critical minerals and long-term
infrastructure opportunities, Namibia is
increasingly appearing on their radar.

While global attention remains focused on
the country's offshore oil discoveries and the
timing of future Final Investment Decisions
(FIDs), many investors are already looking
beyond the next project milestone.

The more significant story may be what is
happening around it.

Recent figures from the Bank of Namibia
point to continued foreign direct investment
inflows, supported by activity across energy,
mining, financial services and related
sectors.

At the same time, businesses are
establishing local operations, forming
partnerships and investing ahead of major
project sanction decisions. In many respects,
capital is beginning to position for a broader
economic transformation rather than a
single resource opportunity.

Those numbers tell one story. What is
happening on the ground tells another.

RMB Namibia notes that international
investors are increasingly engaging on these
issues. While FID remains an important
milestone, sophisticated investors are
asking a more fundamental question: what
does Namibia look like if multiple industries

Investment stories rarely

66

Recent figures
from the Bank of
Namibia point to
continued foreign
direct investment
inflows, supported
by activity across energy,
mining, financial services
and related sectors.

scale simultaneously?

They want to understand where capital is
already flowing, whether infrastructure is
keeping pace with opportunity, how local
supply chains are evolving and whether
today's investment environment can support
decades of future growth.

Those answers cannot be found in
headlines alone.

"The strongest signals are rarely the
announcements themselves," says Angelique
Peake, Group Head of Oil & Gas Strategy at
RMB Namibia. "They are what companies
do before certainty exists. When businesses
begin investing ahead of major project
decisions, it tells you they have confidence in
what comes next."

Across Namibia, those signals
becoming increasingly difficult to ignore.

In Walvis Bay, logistics providers
are expanding capacity, port-related
infrastructure continues to evolve and shore-
base facilities are positioning for increased
offshore activity. In Liideritz, investment

are
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is reshaping demand for accommodation,
commercial property and support services.

International recruitment and specialised
service providers have established local
footprints, while Namibian businesses are
forming partnerships with experienced
global operators to build capability ahead of
future demand.

Viewed individually, these developments
may appear incremental. Collectively, they
represent a market beginning to prepare for
scale.

"What we're seeing is
positioning themselves for an

businesses
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allocate capital.

Around the world, governments and
businesses are seeking reliable sources
of energy, secure supply chains, access to
critical minerals and investment destinations
supported by political stability and credible
institutions. Namibia is increasingly aligning
with each of these themes.

Oil and gas development is progressing
alongside continued expansion in mining,
growing interest in renewable energy and
green hydrogen, investment in logistics

industry that is moving closer
toreality," says Peake. "Nobody
invests in infrastructure, skills
and partnerships for a single
opportunity. They're preparing
for a market they believe is
going to grow."

This is where Namibia's story
becomes far more compelling
than a conventional oil
narrative.

Sophisticated investors

THE OPPORTUNITY

EXECUTIVE VACANCY

Chief Executive Officer

5-YEAR CONTRACT - WINDHOEK - EXTENSIVE NATIONWIDE TRAVEL

The Chief Executive Officer will report directly to the Board of Directors and is responsible for the strategic, financial and operational
leadership of Hangala Foods. Key responsibilities include driving business growth and diversification, building market confidence in Hangala

Foods products, and ensuring sound corporate governance across the organisation.

rarely assess projects in
isolation. They evaluate the
environment in which those
projects will operate.

They look at the quality
of institutions, the maturity
of supply chains, the
availability of skills, the
resilience of infrastructure
and the likelihood that today's
investment will be reinforced
by tomorrow's.

By those measures, Namibia
is building a compelling
investment proposition
at a time when investors
are becoming increasingly
selective about where they

Key Performance Areas:

+ Provide visionary strategic, financial and operational leadership across
Hangala Foods

# Own the company's financial performance, drive sustainable profitabilty
and safeguard its assets

+ Lead the diversification of Hangala Foods' product range and revenue
streams into new markets and categories

+ Build market confidence in Hangala Foods products — strengthening
customer relationships and winning new business

+ Direct production, milling and supply chain operations, with regular viits
10 sites nationwide

+ Develop and manage the annual budget, capital projects and financial
reporting to the Board

+ Build a high-performance culure, a sound organisational structure and
strong succession planning

+ Ensure robust corporate governance, risk management and regulatory
compliance

+ Represent Hangala Foods to the Board, government, industry bodies
and strategic partners across Namibia

# Lead and mentor the executive team, including the Commercial
Manager

Competency:

+ Visionary Strategic Leadership

/ Financial Acumen & Budgeting

+ Commercial & Market Development

+ Business Diversification

+ Corporate Goverance & Risk Management
+ Stakeholder Engagement

+ People Leadership & Culture Building

+ Production Industry Knowledge

Minimum Qualifications:

+ Bachelor's Degree in Commerce, Finance, Business Administration or a
related field

# MBA or postgraduate business qualification (advantageous)

Minimum Experience:
/ Minimum five (5) years' experience in a senior management role

+ Proven track record of commercial growth and financial performance

Added Advantage:
+ Experience in the production industry
 Experience engaging with a Board of Directors

+ Track record of diversifying a business into new markets or products

Legal Requirements:
¥ Valid driver's license (extensive nationwide travel required)

~ Eligible to work in Namibia

Why Hangala Foods:

# Ahousehold name in Namibian food production, feeding families
nationwide

A Board committed to backing bold, well-considered growth
# Genuine room to shape strategy and diversify the business

+ Purpose-driven work contributing to national food security

CLOSING DATE: 30 SEPTEMBER 2026

Apply online at: recruitment.hitohr.com/jobs
For enquiries, contact Lisa Matomola | +264 81 811 2812
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corridors and industrial infrastructure and
increasing demand for supporting services.

Rather than competing with one another,
these sectors are beginning to reinforce
each other, creating opportunities across
engineering, fabrication, transport,
technology, professional services and trade.

"The conversation is often framed as
an oil and gas story," says Peake. "I think
it's much bigger than that. We're seeing
the emergence of an industrial ecosystem,
where investment in one sector creates
opportunities across many others."

What increasingly captures investor
attention is not simply the resource base, but
the operating environment around it.

Namibia combines political stability,
strong legal institutions, a respected
financial sector, a long history of working
with international investors and established
industrial capability developed through
decades of mining activity. In an increasingly
uncertain global investment landscape,
predictability carries significant value.

Perhaps Namibia's greatest advantage is
that it is not building this ecosystem from
the ground up.

For decades, mining has helped shape
the country's industrial capability. It has
developed technical expertise, strengthened
regulatory frameworks, supported financial
sector growth and created experience
in delivering complex, capital-intensive
projects alongside international partners.
Those foundations now provide an
important platform for emerging industries.

"Mining didn't just build an industry,"
says Peake. "It helped build institutions,
technical capability, financial depth and a
culture of partnership between government,
communities and international investors.

Those foundations become incredibly
valuable as new sectors begin to scale."
For international investors, success
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in Namibia will depend on more than
identifying attractive projects.

It will require understanding how
regulation, infrastructure, financing,
partnerships and local capability intersect to
support long-term development.

It also requires recognising that many of
the most valuable opportunities may sit
beyond the resource itself, within the supply
chains, industrial services and supporting
sectors that enable growth.

"We're seeing increasing interest from
international companies looking for local
partners," says Peake. "Namibiais arelatively
small market with strong institutions and
well-established relationships.

Investorswho engage early, understand the
operating environment and build the right
partnerships are often far better positioned
to navigate the market successfully."

For many investors, the question is
no longer whether Namibia will attract
international capital, but where the most
attractive entry points will emerge across the
broader value chain.

The broader perspective underpins the
bank’s approach to supporting international
clients. In addition to financing, RMB
Namibia assists investors in understanding
local market dynamics, forging strategic
partnerships and navigating an operating
environment that continues to evolve.

The most significant opportunities are
rarely obvious at the point of maximum
attention.

In Namibia, many investors are beginning
to recognise that the story is no longer only
about hydrocarbons beneath the seabed.
It is increasingly about the industries,
infrastructure, partnerships and capability
being built around them.

Those who understand that distinction
may be the ones best positioned to participate
in Namibia's next decade of growth.
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Bloomberg financial journalism programme

ixty participants have been selected

from more than 800 applicants

for Namibia’s first Bloomberg
Media Initiative Africa (BMIA) Financial
Journalism Training Programme, which
will run for seven months and focus on
strengthening business, economic and data-
driven reporting.

The programme was officially launched in
Windhoek on Tuesday through a partnership
between Bloomberg Philanthropies,
the Namibia University of Science and
Technology (NUST), the International
University of Management (IUM) and
Strathmore Business School.

NUST Executive Dean of the Faculty of
Commerce, Human Sciences and Education
Professor Efigenia Semente said Namibia
is the 10th African country to host the
programme, following previous editions
in Kenya, Nigeria, South Africa, Ghana,
Zambia, Tanzania, Cote d’Ivoire, Senegal

and Ethiopia.

“These 60 participants were selected
from more than 800 applicants. They
come from various local media houses,
such as the Namibia Broadcasting
Corporation, newspapers, community radio
stations, banks, ministries and regulatory
institutions,” Semente said.

The Namibian cohort comprises
journalists, communications professionals
and participants from financial, government
and regulatory institutions. The programme
is expected to conclude in May 2027.

According to Semente, more than 1,000
journalists have graduated from the
programme across Africa.

“Read data first, then write a story.
Financial journalism demands much more
of this discipline,” she said.

International University of Management
Vice  Chancellor Professor = Osmund
Mwandemele said the programme comes as
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Namibia’s economy becomes increasingly
data-driven, creating a need for stronger
financial reporting and analytical skills.

“The long-term benefits of this programme
extend beyond increasing the number
of highly trained business and financial
journalists. It enhances financial and data
reporting skills and creates a lasting network
of professionals,” Mwandemele said.

Bank of Namibia Technical Advisor to
the Governor Romeo Nel said financial
journalism plays a role in improving public
understanding of economic developments,
monetary policy decisions and financial
risks. “Financial journalism is part of the
infrastructure of financial stability, not by
carrying the central bank’s narrative, but by
turning data into understanding, building
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financial literacy and subjecting institutions
to scrutiny,” Nel said.

He wurged participants to prioritise
accuracy, context and verification when
reporting on financial and economic matters.

“Numbers tell us what happened. Good
journalists tell us what it means,” he said.

Information and Communication
Technology Minister Emma Theofelus
said a gap remains between the economic
information being published and the public’s
understanding of how it affects their daily
lives.

“There is a gap between the number being
published and the number being understood.
All 60 of you become an integral part in being
asked to close that gap,” Theofelus said.

BloombergProgramManagerforCorporate
Philanthropy in Africa and
the Middle East Ndivhuwo
Nemukula said the BMIA
programme was established in
2014 to strengthen data-driven

financial journalism across
Africa.

“Today, Namibia becomes
the 10th country across

the continent to deliver the
Financial Journalism Training
Programme,” Nemukula said.

She said the initiative has
equipped more than 1,000
journalists from 21 countries
with skills to report on business,
finance and economic issues.

The  curricullum  covers
economics, finance, public
policy, financial markets, data
analysis, climate reporting
and financial journalism.
Participants will also have
access to Bloomberg Terminal
resources and industry
=" practitioners
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Saipem, Petrofund partner to
develop Namibia’s oil and gas skills

aipem and the Petroleum
STraining and Education

Fund (Petrofund) have
signed a Memorandum of
Understanding  (MoU) to
develop local skills and expand
training  opportunities  for
Namibians in the country’s
emerging upstream oil and gas
sector.
The agreement, signed on 22
September 2026, establishes
a framework for the two
organisations to collaborate
on workforce development,
knowledge transfer and
initiatives aimed at preparing
Namibian professionals for
opportunities in the petroleum
industry.

Under the MoU, Saipem and
Petrofund will cooperate on on-
the-job training, internships,
scholarships, technical
training, career fairs, supplier
development and support for
educational institutions.

The partnership will
particularly  target  young
Namibian professionals,
university =~ graduates  and
Technical and  Vocational
Education and Training
(TVET) graduates, providing

opportunities to gain practical
industry experience.

“A central element of the
collaboration is the creation
of opportunities for young
Namibian professionals,

.
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university graduates and TVET graduates
to gain practical industry experience,” the
parties said in a joint statement.

Participants are expected to gain exposure
to technologies, processes, equipment, safety
standards and professional competencies
used in the international oil and gas industry.

The agreement also covers mentoring and
coaching programmes, technical knowledge
sharing, curriculum development, research
and innovation, as well as engagement with
education and training institutions.

“By combining Petrofund’s mandate
for skills development with Saipem’s
international expertise, the parties aim to
contribute to building a sustainable pipeline
of talent capable of supporting Namibia’s
rapidly expanding upstream oil and gas
industry,” the statement said.

Saipem, a global engineering and
construction company, said Namibia’s
developing energy sector provides an
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opportunity to invest in local skills and
workforce development.

“For Saipem, the growth of Namibia’s
energy sector represents a significant
opportunity to invest in local talent and skills
development. Through the collaboration with
Petrofund, the company intends to support
workforce development, knowledge transfer
and professional training initiatives,” the
statement said.

The MoU comes as Namibia seeks to
develop local technical capacity and increase
Namibian participation in the upstream
petroleum industry following a series of
offshore oil discoveries.

The parties said the agreement builds on
ongoing collaboration between Saipem and
Namibian stakeholders and is intended to
strengthen professional capabilities and
support efforts to maximise the long-term
benefits of the country’s developing oil and
gas sector.
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Govt pushes farm mechanisation drive
ahead of 2026/27 cropping season

e government is stepping up
I efforts to improve farmers’ access
to machinery ahead of the 2026/27
cropping season, extending applications
for subsidised agricultural equipment while
allocating N$8 million to return hundreds of
tractors to service.
The Ministry of Agriculture, Fisheries,

Water and Land Reform has extended
the deadline for eligible farmers and
other applicants to apply for subsidised
agricultural machinery and equipment to 16
October 2026.

The extension follows what the ministry
described as an overwhelming number of
requests from applicants who said they
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needed more time to complete the process.

Acting Executive Director Petrus Canisius
Nangolo said the ministry wants to ensure
successful applicants receive their equipment
in time for the upcoming cropping season.

“While the process is underway, we
have received an overwhelming number of
requests that the timeframe is too short,”
Nangolo said.

“We have agreed to extend the deadline
to give people enough time. The new date
by which this process is expected to be
completed is 16 October 2026.”

The subsidised equipment includes
walking tractors and associated implements,
hand-operated seedling transplanters, jab
seed drills, weeding cultivators and knapsack
sprayers.

Diesel chipper hammer mills, veterinary
cold-chain and drug kits, and animal
weighing scales are also being made
available.

Applications are being processed through
ministry offices across all 14 regions, as well
as regional councils and constituency offices.
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Alongside the equipment programme,
the ministry has identified 508 tractors for
servicing and repairs as it prepares for the
rain-fed cropping season, which runs from 1
October 2026 to 31 March 2027.

Of the tractors identified, 385 require
minor servicing and 112 require major
repairs.

The ministry has allocated approximately
N$8 million to cover service parts, major
repairs, fuel, transport and other logistical
requirements. Repairs will be undertaken
by ministry-employed diesel mechanics at
Agricultural Development Centres, while
major repairs will, where necessary, be
handled at the Agricultural Technology
Centres in Ongwediva and Rundu.

The programme will also employ 15
qualified graduate artisans on one-year
contracts and attach 45 vocational training
trainees as assistant artisans.

The interventions are aimed at increasing
the availability of agricultural machinery
as farmers prepare for the new production
season.
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https://epaper.miningandenergy.com.na/2026/August/ME-Handbook-2026.pdf

