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Conflict of iierst concerns
emerge over NAB’s dual role

oncerns over potential conflicts of
interest and limited operational
capacity are emerging as key
challenges facing the Namibia Agronomic
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dual role as both trainer and regulator
under the GLOBALG.A.P. programme
is creating operational pressures as
the organisation seeks to support more
farmers while simultaneously monitoring
compliance.

Through  its  partnership  with
GLOBALG.A.P., the board is responsible
for helping farmers meet internationally
recognised food safety and sustainability
standards that are increasingly required
for access to local, regional and European
markets.

As part of the programme, the NAB
provides training, technical support,
on-farm assessments and guidance
on record-keeping and food safety
management systems.

However, it is also tasked with verifying
whether producers comply with those
same standards.

“NAB faces its own operational
hurdles. As both trainer and regulator,
it must balance the dual responsibilities
of supporting farmers and monitoring
their compliance, an overlap that raises
concerns about conflicts of interest and
limits its capacity to scale services,” the
report said.

The IISD report further highlighted
financial and logistical constraints
as significant barriers to expanding
compliance programmes nationwide.

Providing training and conducting farm
assessments across the country remains
costly, forcing the NAB to operate within
the limits of its levy-funded budget and
restricting the number of farmers it can

Open a Nedbank Gold Bundle Account today and you could

win a dream trip worth N$50 000 and monthly prizes.

see money differently

Terms and conditions apply. Nedbank Namibia Ltd Reg No 73/04561. Licensed financial institution and credit provider.

assist each year.

“Financial and logistical limitations
compound these challenges. Providing
nationwide training and assessments is
costly, and NAB must operate within its
levy-funded budget to determine how
many farmers it can support each year,”
the report said.

The report also noted that many
small-scale producers continue to face
infrastructure challenges and struggle
to maintain the record-keeping and
documentation systems required to meet
compliance standards.

Laboratory testing has emerged as
another major obstacle. According to
the report, testing agricultural chemicals
and materials remains expensive due to
relatively low testing volumes, increasing
the cost of compliance verification for
both producers and the board.

Despite the challenges,
continues to expand the adoption
of GLOBALG.A.P. principles across
Namibia’s agronomic and horticultural
sectors as part of efforts to improve food
safety standards and strengthen market
access opportunities for local producers.

The board is also considering extending
similar support to grain producers in
future.

“These issues represent important
challenges that NAB must tackle as it
expands GLOBALG.A.P. practices and
principles across its agricultural and
horticultural sectors, including potential
expansion into other crops such as
grains,” the report said.

the NAB

Apply now
+264 81 959 2222

N
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Govt spends N$47.2m to
keep fuel prices unchanged

[OFFICIAL]

Namdeb Diamond Corporation invites interested individuals to be part of alluvial
mining operations that offer unique challenges for professionals who wish to be part of
a world-class operation.

Applications are invited for the following positions:
KIPPER MARINE

PPORT (B4) - MRM: SURVEY (REF65284!

Interested candidates should upload CVs with supporting documents to

https://smrtr.io/y-r7X
The closing date: 09 JUNE 2026

Previously disadvantaged individuals are encouraged to apply.

< NAMDEB

www.namdeb.com A Namisia DE BEERS PARTNERSHIP

he Namibian government will
absorb N$47.2 million in fuel
under-recoveries to keep fuel
prices unchanged in June despite
continued volatility in global oil markets
and mounting regional pricing pressures.
Minister of Industries, Mines and
Energy, Modestus Amutse, announced
that fuel prices will remain unchanged,
with the National Energy Fund stepping
in to shield consumers from further
increases at the pump.
Fuel prices in Walvis Bay will remain at
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N$23.48 per litre for petrol, N$28.26 per
litre for diesel 50ppm and N$28.36 per
litre for diesel 10ppm.

The decision comes just one month
after motorists were hit by one of the
steepest fuel price increases in recent
years, with petrol rising by N$1.40 per
litre and both grades of diesel increasing
by N$4.63 per litre.

Amutse said government had opted to
absorb the latest under-recovery despite
persistent pressure from international
oil prices, exchange rate fluctuations and
supply chain costs.

“The government is estimated to absorb
the petrol under-
recovery amounting
to N$47.2 million in
June,” he said.

5

He noted that fuel price formation
remains heavily influenced by factors
outside government control, including
international crude oil prices, shipping
and insurance costs, and movements in
the Namibia dollar against the US dollar.

The minister also sought to reassure
consumers over fuel availability.

“The ministry reassures the public
that Namibia has sufficient fuel stocks.
The national fuel supply system remains
stable,” he said.

Amutse said government
engaged with fuel suppliers

remains
and

VACANCIES

BRANCH MANAGERS

Woermann Brock invites applications from proven retail leaders with a consistent track
record in managing large-format stores and delivering sustained business results. This

is a high-impact leadership role with full accountability for branch performance.

At least 3 years” management experience in a senior retail environment

Experience in stock control, shrinkage management, and branch operations

Good understanding of sales, costs, and profitability management

Experience in supermarket or express-store management will be advantageous

Government data
shows that Namibia's
fuel prices remain LOCATION: WINDHOEK
below those ofsever
regional peers,
including South
Africa, Zimbabwe
and Lesotho, largely
due to continued
state intervention BRANCH MANAGER
aimed at cushioning KEY REQUIREMENTS
consumers from 5-8 years' experience in retail or business management
global energy shocks. _ _

. Strong leadership and people-management skills

Amutse said
the government
continues to use the Strong computer skills, especially Microsoft Excel
National Energy

Fund to limit the
full pass-through of
international fuel
costs to motorists
during periods of
market instability.

o] Apply today on
our Job Board at
woermannbrock.com

Grade 12 with good results in Mathematics and English
A business or retail-related qualification will be advantageous
Ability to perform well in a fast-paced, high-pressure environment

Professional communication and customer engagement skills

D fresh
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international partners to
secure more favourable
procurement arrangements
that could help lower
import costs. He added that
discussions with industry
players on pricing structures
are continuing as government
seeks to balance affordability

Amutse said the country
has maintained fuel supply
continuity and will continue
monitoring international
developments closely.

The ministry indicated that
future fuel price adjustments
will depend largely on
movements in global crude

with supply security. oil prices and exchange

While Namibia remains rates, with government
exposed to  geopolitical prepared to consider further
tensions and disruptions interventions should market
in global energy markets, conditions deteriorate.

VACANCY

BRANCH MANAGER

our most recent edition!

FlyNam

We rise
by lifting

others.

LOCATION: GROOTFONTEIN and GROCER-NORTH

CLOSING DATE: 07 JUNE

Woermann Brock invites applications from proven retail leaders with a

Click below to read
the latest issue of
FlyNamibia Magazine
—your onboard guide
to travel inspiration,
aviation and proudly
Namibian stories.

consistent track record in managing large-format stores and delivering
sustained business results. This is a high-impact leadership role with full
accountability for branch performance.

BRANCH MANAGER
KEY REQUIREMENTS

5-8 years’ experience in refail or business management

At least 3 years” management experience in a senior retail environment

Strong leadership and people-management skills

Experience in stock control, shrinkage management, and branch operations
Good understanding of sales, costs, and profitability management

Strong computer skills, especially Microsoft Excel

Experience in supermarket or express-store management will be advantageous
Grade 12 with good results in Mathematics and English

A business or retail-related qualification will be advantageous

Ability to perform well in a fast-paced, high-pressure environment

Professional communication and customer engagement skills

pgrocer
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Apply today on
our Job Board at
woermannbrock.com
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Hurtful but Truthful

By Junias Erasmus

ne of the hardest things
in life is accepting
the truth, especially

when the truth is painful.

Human beings naturally
prefer comfort, praise, and
words that make them feel
good. However, growth and
improvement often come from
hearing things we may not want to
hear.

This is why the phrase “hurtful but
truthful” carries an important lesson about
life, maturity, and personal development.

The truth is not always pleasant.
Sometimes it exposes our weaknesses,
mistakes, bad habits, or poor decisions. It
may challenge our pride, disappoint our
expectations, or force us to confront reality.

In many cases, the truth hurts because it
removes excuses and reveals things exactly
as they are.

For example, a student may believe they
are working hard enough, but poor academic
results may reveal otherwise.

Anemployeemaythinktheyareperforming
well, yet feedback from a supervisor may
show areas needing improvement. A person
may believe everyone else is the problem,
while the truth may be that their own
attitude or behaviour is creating difficulties.

These truths can be painful to hear, but
they are often necessary for growth.

One of the biggest mistakes people make
is surrounding themselves only with people
who tell them what they want to hear.

While encouragement is important,
constant praise without honesty can be
dangerous. A person who never receives

66

Human beings
naturally prefer
comfort, praise,
and words that
make them feel
good.

truthful correction may continue making the
same mistakes without realizing it.

True friends, mentors, teachers, and
leaders are not only those who comfort
us, but also those who are honest with
us. Sometimes the most valuable advice
comes in uncomfortable words. A truthful
correction today can prevent a major failure
tomorrow.

At the same time, there is a difference
between being truthful and being cruel. Truth
should not be used to insult, embarrass, or
destroy others. It should be communicated
with wisdom, respect, and good intention.
The goal of truth should be to build, guide,
and improve, not to humiliate.

Learning to accept truthful criticism is
also a sign of emotional maturity. Mature
people do not become defensive every time
they are corrected. Instead, they listen,
reflect, and ask themselves whether there
is something valuable to learn from the
feedback. Even when the message is painful,
they understand that improvement requires
honesty.

In today’s world, many people avoid
difficult truths because they fear discomfort.
Social media often encourages people to



8

present perfect lives while hiding struggles,
weaknesses, and failures.

As a result, some individuals become
more focused on protecting their image than
facing reality. But ignoring the truth does
not change the truth. Problems that are not
addressed usually become bigger over time.

The truth may hurt for a moment, but lies
and denial can create long-term damage.
A painful truth can help a person change
direction, improve performance, repair
relationships, or make better decisions.
In many situations, temporary discomfort
leads to long-term growth.

Life itself teaches many hurtful but

VACANCY

SALES MANAGER

LOCATION: GOBABIS

CLOSING DATE: 07 JUNE

Woermann Grocer Supermarkets is seeking a dynamic and results-driven Sales
Manager to lead sales operations, drive growth, and ensure exceptional
customer service. This is a high-impact leadership role with full accountability

for sales performance, operational excellence, and team success.

SALES MANAGER
KEY REQUIREMENTS

Minimum 5-8 years’ experience in retail or business management

At least 3 years’ experience in upper middle-management level leadership

Proven ability to develop and implement successful sales sirategies
Strong leadership, coaching, and team motivation skills

Experience managing supermarket or express stores

Strong customer service focus with experience engaging high LSM customers

Excellent analytical, reporting, and forecasting abilities
Advanced MS Office skills, especially Excel

Strong understanding of market trends and competitor analysis

Relevant terfiary qualification in Retail, Business, Commerce, Logistics, or Marketing will be an
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added advantage

orzan] Apply today on
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[Sleiatiz
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truthful lessons. Not everyone will support
you. Hard work does not always produce
immediate results. Some opportunities will
pass. Some relationships will end. Some
failures will happen despite your efforts.

These realities may hurt, but accepting
them helps people become stronger, wiser,
and more resilient.

“Hurtful but truthful” reminds us that
truth is not always comfortable, but it is
necessary for growth and success. Instead
of running away from difficult truths, we
should learn to face them with courage and
maturity. The truth may challenge you,
but it can also transform you. In the end,
honest correction and self-awareness often
become the foundation
of  personal and
professional growth.

® Junias
Erasmus is an
Interdisciplinary
Scholar,
Philosopher, and
Legal Researcher,
with recognised
expertise
in Artificial
Intelligence
grounded in a
Multidisciplinary
Joundation in
Management
Science. He is also
a Motivational
Speaker. This
article is authored
in his personal
capacity. For
enquiries, he may
be contacted at
Junias9g9@gmail.
com.
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MTC commits N$624.9m to network
and digital infrastructure expansion

TC has committed
capital expenditure life insurance

for the 2025/26 financial year
as the telecommunications

operator Sl  Enjoy up to 35% discount
1nvestment n network

infrastructure, connectivity on life insurance premiums.
expansion and digital services

across Namibia. Screen and save.

The  investment  was Join Momentum today!
announced during the ICT
High-Level Stakeholder
Engagement held in Oshakati.

According to MTC /\
Chief Brand, Marketing, LifeReturns®
Communications and Your life. Your discount.

Sustainability Officer Tim
Ekandjo, the funding
will support a range of
infrastructure and technology
projects aimed at improving

network performance
and expanding national
connectivity.

“This capital allocation
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is supporting initiatives such as network

optimisation and modernisation,
information and communication
technology upgrades, transmission

expansion, construction of new network
towers, power infrastructure investments
for network sites,” Ekandjo said.

He said the company will continue
expanding transmission infrastructure
and building new towers to support rising
data demand and improve access to

NOTICE OF THE 2026 NHP
ANNUAL GENERAL MEETING R&

NHP members are invited to the 2026 NHP Annual General Meeting to be held on
Friday, 26 June 2026 at The Weinberg, 13 Jan Jonker Road, Klein Windhoek at 11:00

* New Trustees will be announced.

 |fa member is unable to attend, please submit a proxy. The proxy submission deadline
is on or before 12:00 pm on Tuesday, 9 June 2026. Download the proxy form from

our website at www.nhp.com.na.

* Notices of motions to be placed by principal members must reach the Principal Officer
at principalofficer@nhp.na by no later than Tuesday, 9 June 2026.

* To register, please scan the QR code
* A Zoom link will be provided for online attendees.

Refreshments will be available and attendees will stand a chance to win prizes.

We look forward to welcoming our NHP members at the 2026 AGM.

@:l!
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telecommunications services, particularly
in underserved and remote areas.

“In line with our strategic rollout
plan, we will continue constructing
new network towers and expanding
transmission infrastructure to support
increasing data demand and improve
nationwide connectivity. This investment
is particularly important in extending
network coverage to underserved and
remote areas, ensuring broader access to
reliable telecommunications services for
all Namibians,” Ekandjo
said.

MTC said part of the

investment will also

directed towards
strengthening power
infrastructure at

network sites to improve
operational  continuity

and increase network
resilience.
T h e

telecommunications
operator added that a
portion of the capital
budget has been allocated
to new strategic business
initiatives aligned with
its long-term growth and
innovation plans.

The investment
comes as Namibia
continues to expand
digital infrastructure
and connectivity amid
growing demand for
data services, digital
platforms and ICT-
enabled economic

activity.
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Namibia does not have a Telecom problem.

It has an infrastructure
architecture problem.
Here is how to fix it.

By Gibel Boye

elecom Namibia
I has apologised
twice in eight weeks.
CRAN has summoned them.
Businesses lost days.

Citizens lost patience. The
conversation that starts now will go the
same way every conversation like this
goes, unless someone is willing to say the
harder thing out loud.

So let me say it. This is not a Telecom
Namibia problem. It is an infrastructure
problem. And infrastructure problems
are not fixed by apologies or by the
next modernisation
announcement. They are
fixed by changing how the
network is built, who is
accountable for keeping
it running, and what the
regulator is allowed to do
when it stops.

I spent ten years building
Community Fibre in London.
We became the UK’s fastest
and most reliable broadband
network. The lesson from
that decade is simple. The
networks that hold up under
stress are the ones that were
designed for failure from the
first day. The ones that fall
over are the ones that were
designed for the good days

66

Three things are

going wrong in

Namibia right

now, and all three
are fixable.

only.

Two words get used interchangeably in
this conversation, and they should not
be. Reliability is whether the network
works when you need it, day in and day
out. Resilience is whether the network
recovers when something breaks. The
April outage was a resilience failure. The

PROUDLY ANNOUNCING OUR OFFICIAL MEDIA
PARTNERSHIP WITH BANK WINDHOEK

THE

BRIEF

@ Bank Windhoek

COFFEE
EXTRAVAGANZA

2026

Follow The Brief on: (£ ]
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slow speeds and dropped connections
people complain about most weeks are
reliability failures. Different problems,
different fixes, but the same root cause.
Both come down to how the network was
built.

Three things are going wrong in Namibia

Coffee
Extravaganza

Weekly Ticket Giveaway

Stand a chance to win tickets worth
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right now, and all three are fixable.

First, the country is leaning on too few
international routes. The April outage
happened because two links to South
Africa failed at the same time. That should
not be possible on a national network
in 2026. WACS, Equiano, the Paratus
backbone, these are good
cables. They are not enough
on their own. A serious
network needs at least four
independent international
paths and automatic traffic
switching when one of them
dies, not twenty four hours
of engineers scrambling.

Second, the daily reliability
problem is a network design
problem, not a power
problem. If your towers drop
every time the grid drops,
that is on you, not on Eskom.
Solar at the base station,
lithium batteries that hold
eight hours, generators that
start themselves. Every
serious African operator is
doing this now. It

is no longer expensive. It is
the cost of running a telecom
licence in a market where
the grid is what it is.

N$200, including 2 tokens to indulge in
Namibia's ultimate coffee celebration!

In partnership with
The Brief x Bank Windhoek

VISA

Third, and this is the one
that matters most. Telecom
Namibia is not really a
telecom company anymore.
It

is the foundation under

everything else. Banking.
Payments. Logistics.
Hospitals. Government
services.

When the network is down,
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the country is down. An outage in 2026 is
not a service issue. It is an economic
event. The regulator should treat it that
way.
Hereis what Iwould do this week, sitting
in CRAN, in the operator boardroom, or

13

building reliable and resilient networks
are the ones whose economies pulled
ahead. The ones that did not are still
apologising.

Namibia is at exactly that fork. The
regulator is active. The telco is being

in government.

CRAN, put reliability
and resilience into the
licence conditions with real
teeth. Minimum uptime,
maximum restoration
time, transparent incident
reporting, and fines that
actually hurt when the
network fails.

Operators behave when
consequences are real.

Government, treat power
and route diversity as
national infrastructure.
Speed up permits. Share
towers.

Use blended public and
private capital where
it makes sense. Stop
pretending this is a private
sector problem alone.

Telecom Namibia, publish
a five-year reliability and
resilience plan with named
milestones and quarterly
public reporting. Let people
see the work, not just the
press releases. Namibians
have earned that.

None of this is theory. The
UK went through this shift
between 2014 and 2020.
Singapore got there earlier.

Rwanda is doing it now.
The countries that switched
from chasing coverage to

How to Enter & Win

1. Post a video of yourself
Share:
-Your name
-Where you're from
-Why you enjoy reading The Brief
-Where you follow The Brief
2. Request a collaboration
Tag The Brief on Instagram
or Facebook
3. Get engagement
The videos with the most likes win!

®)
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held to account. The digital economy is
real. Everything you need is here. The
only question left is whether the next
decision is to keep expanding, or to start
building something that holds. Coverage
was the right answer for the last twenty
years. Reliability and resilience are the

It's a Weekly Giveaway!

New winners are announced every week.

Stay active and keep posting.

Competition runs until 4 June.
Create. Post. Collaborate. Win.

Follow The Brief on: Instagram | Facebook

Ts & Cs apply

BR/EF
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right answer for the next twenty. The
operators, regulators and policymakers
who get that will decide which African
economies are running in 2030, and
which are still explaining themselves to
their people.

*Gibel Boye 1is the
Founder and Chief
Executive Officer ofGesco
Group Ltd, a London-
registered digital
infrastructure company
operating across
payments integration,
e-commerce, hospitality,
government technology
and transport ticketing
in Africa. He spent ten
years at Community
Fibre, the operator
that built the United
Kingdom’s fastest and
most reliable broadband
network. Gesco Group
holds the digital
infrastructure contract
SJor the Banjul-Barra
ferry corridor in The
Gambia and is currently
expanding its operations

®)

into Southern and
East Africa, with
active partnership

conversations underway
across the region. He
writes here in a personal
capacity.

* Gibel Boye | Founder
& CEO, Gesco Group Ltd
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B2Gold plans 2,000-tonne maize
supply to Namib Mills from Otjikoto

amib Mills is expected to receive

‘ \ ‘ more than 2,000 tonnes of

locally produced maize from gold

miner B2Gold Namibia’s Erhardtshof

Agriculture Project in 2026 as the

company expands its food production

and sustainability initiatives linked to the
Otjikoto Mine.

B2Gold said harvesting has officially
started at the project, with expected maize
yields ranging between 14 and 16 tonnes
per hectare during the current season.

Bank Windhoek

Coffee Extravaganza

Bringing you the best beans, brews and baristas.

Date: Saturday, 6 June 2026

Time: 10h00

Venue: Windhoek Country Club Resort

Entry Fee: N$200 per person, (Tickets available on Webtickets)

Early Bird Special N$150 (first 500 tickets)

Come, journey with us.

Accordingto B2Gold Namibia Corporate
Communications Manager Namasiku
Nalisa, the 2026 season is expected to
be one of the project’s strongest harvest
periods to date.

“2026 is shaping up to be an exceptional
year for maize production. This year, we
expect to harvest approximately 14—16
tonnes per hectare, with a projected total
yield in excess of 2,000 tonnes of high-
quality maize,” Nalisa said.

She said the strong yields were achieved
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Vacancy

Become a Connector of Positive Change and be part of
our vibrant and dynamic team.

Position: Head: Public Sector Banking (PSB)
Department: Corporate and Institutional Banking

Purpose of Role:

To lead the strategic growth, execution and overall performance of the Public Sector
Banking portfolic by delivering client-centric, data-informed and digitally enabled
banking solutions that respond to the evolving needs of government and public
sector institutions. The role is responsible for deepening trusted relationships with key
stakeholders at national, regional and local level, driving sustainable revenue growth,
strengthening governance and risk oversight, and positioning Bank Windhoek as
aleading financial partner through innovative financing, transaction banking, and
advisory solutions.

Minimum Requirements:

+ A Bachelor’s degree in Commerce, Finance, Economics, Banking, Public
Administration or a related field.

- A postgraduate qualification or professional certification in Banking, Finance, Risk
Management, Public Finance or Leadership will be an added advantage.

Experience:

- A minimum of 8 years’ relevant banking experience within a Corporate
and Institutional Banking environment, with at least 3 years in a managerial or senior
relationship leadership role.

- Demeonstrated experience in public sector, corporate or institutional client relationship
management, including the ability to originate, structure and grow lending, deposits,
and transaction banking opportunities.

- Strong exposure to credit, sales and portfolio management, with sound understanding
of risk, governance and regulatory requirements within the banking sector.

- Proven ability to engage and build credibility with senior government officials,
executives and a broad range of internal and external stakeholders.

Closing Date: Monday, 16 June 2026

We are a diverse and inclusive organisation, and encourage individuals who are driven
by results, analytical, digitally savvy, and perceive challenges as stimulating to kindly
submit their application to:

http://careers.bankwindhoek.com.na

Bank Windhoek

a member of Capricom Group

through operational
experience, innovation
and advanced irrigation
systems.

“These phenomenal

yields are a result of a
combination of hard work,
innovation, and the use
of cutting-edge irrigation
technology that continues
to enhance efficiency
and productivity at the
project,” she said.

The maize is grown
at Farm Erhardtshof,
a property originally
acquired to  support
development  of  the
Otjikoto Mine. Over the
past four years, B2Gold
has transformed the
farm into a productive
agricultural operation
as part of its broader
sustainability and post-
mining land use strategy.

The company said
maize is cultivated during
summer, while wheat is
planted during winter.

“We are proud of this
project and the role it
continues to play in
producing quality maize
for the Namibian nation,”
Nalisa said.

B2Gold said the project
forms part of broader
efforts to support local
food production and
strengthen Namibia’s
food security through
sustainable agricultural
initiatives.
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corporate wear

Corporate Lounge Shirts
Branded Golf Shirts
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Workwear & Overalls
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Branded Winter Jackets
Body Warmers & Fleeces
Safaty Boots & PPE Wear
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Ngurare calls for
agro-processing
to unlock
Omaheke
growth

@ Standard Bank

Request For Proposals

RFP/SBN/001/05/2026 - Professional Programme Management Services

1. Information
Standard Bank Namibia invites experienced, qualified independent contractors and consulting firms
to submit proposals for the provision of Project Head services for Retail Banking Transformation on
a fixed-term outsourced basis.

2.Description of Role
The role will focus on leading the delivery of a Board-approved retail transformation programme,
including coordinating cross-functional initiatives, ensuring effective execution, and monitoring
performance and benefits realisation.

3. Key Responsibilities
« Drive disciplined execution of retail banking transformation initiatives.
= Monitor and report on transformation benefits and outcomes.
« Provide executive-level reporting, analysis, and strategic insights.
« Coordinate programme delivery across multiple business functions.

4.Experience Required
» Minimum of 10 years’ experience in banking or financial services.
« Proven experience in delivering retail banking and/or payments-led transformation programmes.
« Experience engaging and operating at an Executive Committee and Board level.
« Strong understanding of regulatory requirements and governance practices.

Contract Nature: This is a fixed-term independent contractor engagement and does not constitute
employment with Standard Bank Namibia.

Application Process: Interested suppliers and consultants may request the detailed RFP document
and required submission forms by emailing:

B4 | SupplierSourcing@standardbank.com.na
« Closing Date: Friday, 05 June 2026 at 16:00

Note: Only shortlisted applicants will be contacted within two weeks after the closing date.

This Request for Proposal (RFP) does not constitute a commitment by Standard Bank Namibia to award any contract or engage any
responding party.
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rime Minister Elijah
Ngurare has called
for the establishment
of agricultural processing
facilities in the Omaheke

Region, arguing that
Namibia  must move
beyond primary production
if it wants to create jobs
and grow rural economies.

Speaking at Farm Toekat
in  Otjinene, Ngurare
said every region should
identify opportunities to
process what it already
produces rather than
exporting raw products
and importing finished
goods.

His remarks come as
government pushes a
regional industrialisation
agenda aimed at creating

employment and
stimulating local economic
activity.

Ngurare pointed to
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peanut butter manufacturing as one of the
opportunities that could unlock greater

also urged citizens to play a more
active role in development and hold

value from agricultural production in

Omaheke while creating
jobs, particularly for
young people.

The Prime Minister
said the proposal aligns
with President Netumbo
Nandi-Ndaitwah’s
directive that each region
should establish a factory
or processing facility
linked to its comparative

advantage.
“Omaheke has
enormous agricultural

potential. We have the
land, the farmers and
the determination. What
is needed now is to add
value to what we already
produce so that our people
can benefit economically
and more employment
opportunities can be
created, especially for the
youth,” he said.

Ngurare said Namibia’s
development ambitions
would remain constrained
ifregions continued torely
solely on producing raw
agricultural commodities
without developing local
manufacturing capacity.

He said value addition
would allow communities
to retain a greater
share of economic
benefits while creating
sustainable employment
opportunities.

The Prime Minister

VACANCIES

WB Supermarket
SALES MANAGER

=

LOCATION:
ONGWEDIVA

Woermann Supermarkets is seeking a dynamic and results-driven
Sales Manager to lead sales operations, drive growth, and ensure
exceptional customer service. This is a high-impact leadership role with
full accountability for sales performance, operational excellence, and

team success.

KEY REQUIREMENTS:

At least 3 years’ experience in upper middle-management level
leadership

Proven ability to develop and implement successful sales strategies
Strong leadership, coaching, and team motivation skills
Experience managing supermarket or express stores

Strong customer service focus with experience engaging high LSM
customers

Excellent analytical, reporting, and forecasting abilities

Advanced MS Office skills, especially Excel

Strong understanding of market trends and competitor analysis
Relevant tertiary qualification in Retail, Business, Commerce, Logistics, or

Marketing will be an added advantage

APPLY TODAY ON
OUR JOB BOARD AT
WOERMANNBROCK.COM

CLOSING DATE: 07 JUNE 2026
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leaders accountable for delivering on development without the involvement

commitments. of communities. Citizens must feel free
“Government alone cannot achieve

VACANCIES

WB Supermarket
BRANCH MANAGER

=

WE cARE

LOCATION:
OKONGO AND WITVLEI

Woermann Brock invites applications from proven retail leaders
with a consistent track record in managing supermarkets and
delivering sustained business results. This is a high-impact

leadership role with full accountability for branch performance.

KEY REQUIREMENTS:

At least 3 years' management experience in a senior retail environment
Strong leadership and people-management skills

Experience in stock control, shrinkage management, and branch
operations

Good understanding of sales, costs, and profitability management
Strong computer skills, especially Microsoft Excel

Experience in Supermarket or Express-store management will be
advantageous

Grade 12 with good results in Mathematics and English

A business or retail-related qualification will be advantageous
Ability to perform well in a fast-paced, high-pressure environment

Professional communication and customer engagement skills

APPLY TODAY ON
OUR JOB BOARD AT
WOERMANNBROCK.COM

CLOSING DATE: 07 JUNE 2026

el

to engage leaders and demand progress

where promises have been
made,” he said.

Farm Toekat owner Nico
Steenkamp welcomed
the initiative and called
for stronger cooperation
across the agricultural
sector.

“We must support one
another and move forward
together. Agriculture
can only thrive when
farmers unite and share
knowledge, opportunities
and resources,”
Steenkamp said.

Ngurare further called
on farmers to work
with  government to
establish community
gardens to help address
food  insecurity and
malnutrition in the region.

He also pledged
government support in
tackling key challenges
facing farmers, including
stock theft, poor
telecommunications
coverage and inadequate
road infrastructure.

“Improving these
services will  support
agricultural activities and
contribute to broader
rural development and
economic empowerment
in the Omaheke Region,”
he said.
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NAM profit jumps 16% as assets under
management exceed N$25 billion

amibia Asset
Management (NAM)
increased  operating Never

profit by 16.3% during the six Walk

months ended 31 March 2026 Alone

as assets under management PROJECT NEVER WALK ALONE

climbed above N$25 billion. INVITES YOU TO THE
The NSX-listed asset

oicogratd  ANNUAL FUNDRAISING

profit of N$94.6 million, up

from N$76.4 million recorded

during the same period last

year. Fund management -
earnings rose sharply by 43.8% SAT’ 30TH MAY 2026 ﬁou

to N$73.7 million.

Assets under management VENUE: MOVENPICK HOTEL

increased by 4.1% to N$25.31 AR, ) DRESS CODE: BLACK TIE
billion from N$24.31 billion k., o

a year earlier, reflecting

continued growth in client &F 3 \'\‘q H.E. LUCIA WITBOOI

funds managed by the < QB VicE PRESIDENT OF THE REPUBLICOF NAMIBIA

company. "
Headline earnings per share

increased by 23.4% to 4.27

cents, while pI‘Oﬁt before tax FOR ENQUIRIES CONTACT +264 81 349 6234 OR
NEVERWALKALONE359@GMAIL.COM
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rose 22.9% to N$85.3 million. Basic earnings
per share also improved to 4.27 cents from
3.46 cents previously.

The results come amid heightened
volatility across global financial markets,
with investment managers facing uncertainty
driven by geopolitical tensions, inflation
concerns and fluctuating asset prices.

Despite these conditions, NAM said it
remains confident in its long-term strategy.

“The world is in a period of heightened
volatility and uncertainty. As one crisis fades
into the next, life has remained uncertain and
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hard to live through. Yet, we have weathered
such times before,” the company said in its
outlook statement.

The company said its business remains
well-capitalised and  positioned to
continue delivering long-term investment
performance for clients and shareholders.

NAM is one of Namibia's largest
investment managers, overseeing more
than N$25 billion in assets across money
market, balanced, income and growth funds.
The company is celebrating 30 years of
operations in 2026.
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