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Bread and cereals prices increased by 9.8 percent during August 2022 compared to 2.3 percent 
recorded same period of the preceding year. The increase in the annual infla�on rate for this sub-
category resulted mainly from increases in the price levels of Bread, cake flour (from -2.4% to 21.5%); 
Bread (from 6.8% to 14.0%); and Cakes (from 6.0% to 12.0 %).  

 
The price levels of Sugar, jam, honey, syrups, chocolate, and confec�onary increased by 9.7 percent 
during the period under review compared to a defla�on of 0.5 percent registered during the same 
period last year. The increase was mainly observed in the price levels of Chocolate (from -1.6% to 
14.0%); Honey (from 0.1 % to 12.4%); and Ice cream (from -3.7% to 11.8%). 

Crucial
Dates

• Bank of Namibia Monetary Policy announcement date:

 * 18 June 2025

 * 13 August 2025

 * 15 October 2025

 * 3 December 2025

The Brief |ISSUE  299|NOVEMBER 11 2022 2

MAIN STORY

Marketing - 081 676 4441 / thebriefnam@gmail.com
Editorial - 081 461 2969 /  newsdesk@thebrief.com.na
P. O. Box 5422, Ausspannplatz, Windhoek, Namibia

The Brief |ISSUE  147 | APRIL 04 2022

www.thebrief.com.na

MONDAY
4 APRIL

2022
@TheBriefLive

The Brief |ISSUE  107. FEBRUARY 04 2022

BRIEF
THE

www.thebrief.com.na

FRIDAY
04 FEBRUARY

2022
@TheBriefLive

Namibians 

Eos’ Euphrates
Agri fund in 

NAMCOR 
weighs in on 

All in a day: 
Zuckerberg loses 
R440bn, Bezos set 
to pocket R300bn

Roads Authority, Private Bag 12030, Ausspannplatz, Windhoek, Namibia
Tel: +264 61 284 7000  |  Fax: +246 61 284 7655
Email: pr@ra.org.na  |  Web: www.ra.org.na

|  w
w

w
.ogivy.com

.n a

BoN weighs cryptocurrency 

 

Bread and cereals prices increased by 9.8 percent during August 2022 compared to 2.3 percent 
recorded same period of the preceding year. The increase in the annual infla�on rate for this sub-
category resulted mainly from increases in the price levels of Bread, cake flour (from -2.4% to 21.5%); 
Bread (from 6.8% to 14.0%); and Cakes (from 6.0% to 12.0 %).  

 
The price levels of Sugar, jam, honey, syrups, chocolate, and confec�onary increased by 9.7 percent 
during the period under review compared to a defla�on of 0.5 percent registered during the same 
period last year. The increase was mainly observed in the price levels of Chocolate (from -1.6% to 
14.0%); Honey (from 0.1 % to 12.4%); and Ice cream (from -3.7% to 11.8%). 

The Namibia Financial Institutions 
Supervisory Authority (NAMFISA) 
says global events, particularly major 

disasters impacting reinsurance costs, 
influence the country’s insurance market 
and local premiums.

In an interview, NAMFISA Chief 
Executive Officer Kenneth Matomola 
explained that the global reinsurance 
market is interconnected, meaning that 
catastrophic events such as hurricanes, 
earthquakes, and wildfires abroad can 
affect reinsurance pricing worldwide, 
including in Namibia.

“When reinsurers experience substantial 
claim payouts due to large-scale disasters, 
they may adjust their pricing models to 
recover losses and manage future risks. 
This can lead to increased reinsurance 
costs for Namibian insurers,” he said.

Matomola noted that during “hard market 
cycles” periods when reinsurance costs rise 
due to large losses and financial pressures, 
local insurers may raise premiums for 
policyholders to offset these costs.

He said the impact on Namibia’s 
premiums, however, depends on factors 
such as the country's risk profile, the specific 
reinsurance arrangements of insurers, and 
the competitive market dynamics.

The CEO also explained that insurers 
could opt to stop underwriting certain risks 
linked to catastrophic global events.

Global disasters could spark 
rising insurance costs in Namibia 

“As reinsurance costs rise, Namibian 
insurers may pass on some of these costs 
to policyholders in the form of higher 
premiums,” Matomola said.

Regarding climate-related disasters, 
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NAMFISA has not yet observed a direct 
correlation between international climate 
events and claims processing or payouts 
within Namibia. However, Matomola 
pointed out that there are indirect effects.

“Large-scale climate disasters globally 
can lead to increased reinsurance costs, 
which may impact local insurers' ability to 
negotiate favourable terms,” he explained. 
This, in turn, could influence local claims 
management practices.

Additionally, delays in claims processing 
may occur if Namibian insurers rely on 
international reinsurers, which could face 
high claim volumes.

“While this does not directly affect claim 
payouts, it could influence future claims 
handling and underwriting standards,” 
Matomola added.

NAMFISA, which is responsible for 
ensuring the stability of Namibia’s 
insurance sector, has implemented several 
regulatory measures to mitigate risks 
arising from global fluctuations. These 
include maintaining capital buffers for 
insurers to absorb financial shocks.

“Insurers are required to hold a minimum 
level of capital to ensure they can settle 
obligations to policyholders,” Matomola 
said, citing the Long-term and Short-term 
Insurance Acts.

Additionally, under the Financial 
Institutions Markets Act (FIMA), a risk-
based capital framework will ensure that 
insurers hold capital proportional to the 
risks they underwrite.

The CEO noted that NAMFISA’s 
regulatory oversight extends to market 
surveillance through inspections and 
interventions, including enhanced 
reporting requirements and capital 
adequacy adjustments when necessary.

“These measures collectively enhance 
the resilience of Namibia’s insurance 
sector against external market shocks. 
NAMFISA also actively engages with global 
and regional insurance bodies to monitor 
risks. As a member of the International 
Association of Insurance Supervisors 
(IAIS) and the Committee of Insurance, 
Securities, and Non-Banking Financial 
Authorities (CISNA), NAMFISA aligns 
itself with international best practices,” 
Matomola said.

Moreover, Matomola, who serves as 
the Chairperson of CISNA, explained that 
these engagements help ensure Namibia’s 
insurance sector remains resilient.

He was recently appointed to the executive 
committee of the IAIS, underscoring 
NAMFISA’s role in global regulatory 
discussions.

Electricity is essential for business operations, and rising costs can negatively impact profitability. Our 
Rooftop Solar Financing solution enables you to power your business efficiently and reduce costs. It is 
sustainable, affordable, and always on. 
   
#YourPartnerInGrowth

Let's talk about how far we can take your business. 

Reduce Electricity Costs

Ts & Cs apply.

businessbankingc@standardbank.com.na

with Solar Energy

Solar
Financing
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Promotional 
& Display Needs

Corporate Clothing 

• Golf Shirts
• Lounge Shirts
• T-Shirts
• Body Warmers
• Headwear

• Jackets
• Hoodies
• Tracksuits
• Work Wear
• Footwear

Display Items

• Gazebos
• Tear Drops
• Director Chairs
• Table Cloths
• Kiosks

• Banner Walls
• Pop-up Banners
• A Frames
• Pull-up Banners
• PVC Banners

Corporate Gifting 

• Umbrellas
• Lanyards
• Key Chains
• Flash Drives
• Power Banks

• Notebook
• Diaries & Pens
• Backpacks
• Drinkwear
• Giftsets/Bags

orbitalmedianam@gmail.com +264 81 434 3145

WINTER SPECIALS

CONTACT US TODAY
AND WILL SEND YOU OUR 

WINTER CATALOGUE 
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Namibia has risen two places to 85th in 
the 2025 StartupBlink Global Startup 
Ecosystem Index, marking its highest 

position in the rankings to date.
The country's performance was boosted 

by Windhoek, which recorded the strongest 
growth among Southern African cities, 
jumping 104 places to rank 512th globally. 

Windhoek is now Namibia’s only city in the 
global top 1,000 and is expected to break into 
the top 500 in the near future.

Regionally, Namibia retained its position 
as the second-highest ranked country in 
Southern Africa, while Windhoek climbed 
one spot to become the fourth-highest 
ranked city in the region. The capital also 
posted a growth rate of over 74 percent, the 

most significant in Southern Africa.
“The Namibian startup ecosystem 

continues its positive momentum, climbing 
two spots in the global rankings to reach its 
highest position so far at 85th,” the report 
stated.

Despite the improvement, the report 
highlighted several ongoing challenges. 
These include weak infrastructure, limited 
market access, low funding levels, and 
bureaucratic hurdles. The country’s small 
population also contributes to a shortage of 
skilled entrepreneurial talent.

“Entrepreneurship in Namibia is also 
constrained by bureaucracy and a shortage 
of skilled entrepreneurial talent due to the 
country’s small population,” the report noted.

Namibia climbs to best-ever 
position in global startup index 
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fund today because together, we grow!
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Closing Date: 11 June 2025

FIELDS OF STUDIES AND REQUIREMENTS

You should have graduated or studying towards the following fields:

• 1x BSc in Geographical Information Science (Windhoek) 

• 1x BTech Chemical Engineering (Windhoek) 

• 4x Bachelor Degree in Civil Engineering (Windhoek) 

• 1x Bachelor Degree of Environmental Management/ Science Hons. (Windhoek) 

• 1x BSc in Microbiology (Windhoek) 

• 1x Bachelor Degree in Accounting and Finance (Windhoek) 

• 1x Bachelor Degree of Supply Chain Management and Logistics  (Windhoek) 

• 1x BSc/ Hons in Chemical Engineering /Chemistry/ any Water related fields 
(Windhoek) 

• 1x BSc in Computer Science (Cyber Security) (Windhoek) 

• 1x Diploma/Degree in Geomatics/ Geo-Information Technology (Windhoek) 

• 1x Diploma/ Certificate in Occupational Health and Safety (Oshakati) 

• 1x Bachelor’s Degree/Certificate in Hospitality Management (Okahandja) 

• 2x Bachelor’s Degree in Human Resources (Windhoek) 

• 1x Bachelor’s Degree in Industrial Psychology (Windhoek) 

• 1x Bachelor’s Degree in Communications (Windhoek) 

• 2x Certificate in Fitter and Turner Level 3 (Okahandja, Windhoek)

JOB ATTACHMENT OPPORTUNITY 2025

Namibia Water Corporation Ltd (NAMWATER) is an equal opportunity employer. 
Are you a passionate student and eager to gain hands-on experience in your field of study. NamWater 
invites enthusiastic, ambitious and motivated graduates to apply for 6 – 12-month job attachment 
opportunities. This is your chance to kickstart your career and turn your academic knowledge into 

practical skills in a dynamic and impactful organization. 

Application Requirements:

Students meeting the requirements should submit a cover letter, CV and the latest copy of the academic 
transcript. Applications can be submitted at NamWater reception desk.  No email or fax will be accepted.

Addressed to: 

Attention: The Talent Development Practitioners
Namibia Water Corporation Ltd
Private Bag 13389, Windhoek

Note: Only shortlisted candidates will be contacted, and no CV’s will be returned. Women and individuals with 
disabilities are strongly encouraged to apply.

Enquiries: Talent Development Practitioner
Tel: 061-712231 / 712080 / 712294 / 712256
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EMPOWERING FUTURE PROFESSIONALS

A breakthrough came in 2022 when Jabu, 
a Namibian logistics startup backed by Y 
Combinator, became the first in the country 
to secure Series A funding. This marked 
a significant milestone, demonstrating 
the ecosystem’s potential despite broader 
limitations.

StartupBlink identified key organisations 
helping to strengthen the local ecosystem, 
including the Namibia Investment Promotion 
and Development Board (NIPDB) and Startup 
Namibia. Startup Namibia’s Basecamp 
hub and its programmes supporting digital 
skills and incubation have been particularly 

active in assisting early-
stage businesses in targeted 
regions.

Public sector efforts are 
also being supported by the 
Namibia Investment Centre, 
which offers guidance to 
foreign investors. These are 
complemented by private 
sector initiatives such as 
Impact Tank, which focuses 
on social entrepreneurship 
and venture-building.

In 2025, Namibia launched 
the ScaleUp Namibia 
(SUN) initiative, a national 
programme developed with 
the National Commission 
on Research, Science and 
Technology. SUN provides 
startups with access to 
mentorship, investment, co-
working spaces, and digital 
transformation support.

The initiative also plays 
an advocacy role, working to 
reduce business registration 
hurdles and promote startup-
friendly regulatory reforms.

“The programme aims 
to bridge the gap between 
startup ideas and market-
ready businesses by offering 
mentorship, investment 
support, co-working spaces, 
and digital transformation 
centres across the country,” 
the report added.
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A single bracelet 
does not jingle.
We are your investment partner of choice.

Together, we are transforming our country’s future.

Shape Today. Own Tomorrow. SCAN HERE 
TO VISIT 

OUR WEBSITE

The government is calling for direct 
investment in ICT innovation 
infrastructure, including start-up 

support, incubators, and technology hubs, 
as part of its national digital transformation 
agenda. 

Information and Communication 
Technology Minister Emma Theofelus made 
the appeal at the Huawei Partner Connect 
Gala Dinner in Windhoek on Tuesday.

Theofelus said building a strong local ICT 
sector depends on creating systems that 
support innovation and entrepreneurship. 

“We envision a Namibia where start-ups 
thrive, where innovation is supported, and 
where our youth perceive ICT not only as a 
field of study but as a field of opportunity,” 
she said, urging partners to help establish 
innovation hubs, incubators and centres of 
excellence.

She warned that innovation in ICT will 
not advance without investment in skills 
development. 

The minister pointed to the Namibia 
LEAP Digital Talent Program, launched with 
Huawei in 2024, as a model for expanding 
digital skills training. The programme aims to 

Govt calls for more private sector investment 
in ICT hubs, start-ups, digital skills 

create a pipeline of locally trained developers, 
network specialists, and ICT professionals.

“I envision moving a digitally illiterate 
young Namibian, to semi-digitally literate, to 
fully digitally literate, to being fully digitally 
skilled and then an expert all in one go. We 
know this is possible. It has been done. We 
only need to put the necessary resources 
towards ensuring young Namibians access 
this opportunity,” said Theofelus.

She said government welcomes industry-



8 The Brief ISSUE 896 MAY 21 2025

  

Promotion

Free installation for 36-months contract 
(resodential only)

EXPERIENCE THE ULTIMATE

INTERNET

RELIABLE HIGH 

Promotion valid until 28 July 2025  
For more information, visit your nearest Teleshop or call us toll free on 11000.
Terms and Conditions Apply

led training programmes and partnerships 
that align with national capacity-building 
goals.

“Through programmes like LEAP, and 
through ongoing collaboration with our 
partners, we seek to build a strong, skilled, 
and competitive ICT workforce,” she added.

The minister made it clear that bridging 
the ICT gap cannot be left to the state alone 
and called on telecommunications firms, ICT 
companies, and educational institutions to 
jointly develop long-term support for digital 
innovation.

“Bridging the digital divide is not a task 
for the government alone. It necessitates 

collaboration with industry leaders, 
educational institutions, development 
partners, and indeed, the private sector,” said 
Theofelus.

While innovation and skills took centre 
stage, she also outlined the government’s 
plans to improve digital infrastructure. 

Theofelus reiterated a N$40-million 
allocation to the Universal Service and 
Access Fund to support high-speed internet 
expansion in underserved regions.

“Connectivity must not be a privilege but a 
right and an enabler of education, healthcare, 
and economic participation,” she said.

The ICT ministry’s strategy, endorsed by 
the wider government, places 
innovation ecosystems and 
human capital development 
at the core of efforts to build a 
competitive digital economy. 

Theofelus said partnerships 
with firms like Huawei, 
which support local skills and 
infrastructure development, 
are essential to achieving this 
vision.

“With unity of purpose and 
partnership, we can ensure 
that Namibia is not left 
behind in the fourth industrial 
revolution,” said Theofelus.

Meanwhile, Huawei 
Managing Director Micheal 
Zhang said it is essential 
to strengthen partnerships 
through technology and 
cooperation.

"Together we have to work 
to transform our society into a 
digital future, which will allow 
our next generations and 
those to come to thrive and 
continue pushing our country 
forward in this global village," 
he said.
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Namibia’s cargo 
m o v e m e n t 
decelerated in March 

2025, with the Road Cargo 
Index dropping by 2.4% 
compared to a 0.1% uptick in 
February.

According to the Namibia 
Statistics Agency, road freight 
volumes were up 11.5% year-
on-year.

"Sulphur of all kinds 
was the top commodity 
transported by road, reaching 
28,529 tonnes. Petroleum oils 
followed closely at 27,650 
tonnes, while maize (corn) 
came third with 22,563 
tonnes. Combined, these 
three products accounted for 
over 78,000 tonnes of road 
cargo in March," noted NSA.

The overall Transport 
Composite Cargo Index, 
which includes road, rail, air 
and sea freight, rose by 1.8% 
in March, slowing from a 5.0% 
gain in the previous month. 
Year-on-year, the composite 
index fell by 15.9%.

Air cargo saw the strongest 
monthly increase among 
all transport modes, rising 
by 22.1% after a 3.7% gain 
in February. However, 
compared to March 2024, air 
freight declined by 24.5%.

"The top air cargo was 
frozen fish fillets and meat 
at 39 tonnes, followed by 
medicaments at 20 tonnes 
and refractory cement at 18 
tonnes," said NSA.

Rail cargo volumes 

Sulphur, petroleum and maize 
lead Namibia’s road freight 

as cargo growth slows 

We rise 
by lifting 
others.
Click below to read 
the latest issue of 
FlyNamibia Magazine 
– your onboard guide 
to travel inspiration, 
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Namibian stories.
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https://issuu.com/travelnewsnamibia/stacks/aceb0d46437e4c2ca70ecba9d0138522
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 SENIOR POLICY RESEARCHER 
Are you interested to play a key role in transforming Namibia`s 

financial service landscape? 

Join our dynamic Team of Policy Researchers and Analysts. 

Please visit www.nasia.org.na for more information and then submit your 
application to vacancy@nasia.org.na 

Closing date: 30 May 2025 at 12:00 
 
 

 
 

About the Employer 
The Namibia Savings, Insurance and Investment Association (NaSIA) is a non-profit association incorporated under section 21 of the Companies Act. NaSIA represents the majority of 
the local non-bank financial institution covering Investment Management Companies, Long-term Insurers, Collective Investment Schemes and Linked Investment Service Providers. 
NaSIA`s members currently manage over N$350 billion of the country`s savings and investment assets.  

 
 

improved by 12.8% in March, reversing a 
4.0% decline in February. Compared to the 
same month last year, rail freight increased 
by 22.0%.

"Building materials topped the list with 
30,587 tonnes, ahead of bulk liquids at 
23,871 tonnes and bulk fuel at 18,800 
tonnes," noted NSA.

Sea cargo activity expanded by just 2.7%, 

a significant drop from the 8.9% monthly 
growth seen in February.

Within this segment, the Sea Shipped 
Index surged by 46.9%, while the Sea 
Landed Index dropped by 12.2% and Sea 
Trans-shipped cargo plunged by 72.1%.

On an annual basis, all three categories 
saw double-digit declines, with trans-
shipment down 90.8%.



11The Brief ISSUE  896 MAY 21 2025

2025

HANDBOOK

BUSINESS

In today’s business environment, effective leadership requires more than 
technical expertise; it demands clarity of purpose, innovation, and the ability 
to inspire transformation. Rafael Kalumbu, Managing Director of Bellatrix 

Rafael, a mining engineer by profession, who spent 6 years plying his trade 
in mining before taking a bold leap, a full 360-degree turn. In 2019, He quit 

eager to learn more about. It was a world far removed from drilling and 
blasting rocks he had grown used to. Yet he staggered not, led only by an 

rit. 

Founded in 2019 with seed capital of N$ 250 000 from co-founders, 
Bellatrix SME Finance has since disbursed over 1 900 procurement-
based micro-loans, advancing more than N$100 million to Micro, Small, 
and Medium-sized Enterprises (MSMEs). The company supports MSMEs 

THIS SPIRIT OF BOLDNESS AND PURPOSE 
CONTINUES TO DEFINE HIS APPROACH 

At the core of Bellatrix’s mission is a drive to do things differently. Traditional 
lending requirements such as demanding collateral or business track 
record often exclude capable entrepreneurs. Bellatrix’s has challenged 

demand ten years’ experience when someone has a contract in hand?” he 

This philosophy has shaped the company’s distinctive, human-centered 
approach. Bellatrix actively works to dismantle systemic barriers in 

the integrity of capital. The company also holds entrepreneurs’ hands 
throughout the process, ensuring that they are not only funded, but guided.

A key driver of this progress is Rafael’s belief in innovation not just as a 
business tool, but as a cultural foundation. “Innovation breeds energy,” 
he says. “It inspires our people to think differently, act boldly, and create 
solutions where others see obstacles.” At Bellatrix, this innovation is 
sustained through strategic partnerships with ecosystem players like 
the Namibian Business Angel Network (NABAN), Basecamp Business 
Incubator, technical partners and impact investors. These partnerships 
combine capital, capacity-building, technical support, and developmental 

is its role in managing the Green Impact Facility (GIF), a blended and 

sustainable fund. The GIF provides concessional loans, guarantees, and 
concessional equity to MSMEs and startups operating in sustainable 
agriculture, renewable energy, tourism, waste management, value addition 

and environmental impact.

“Sustainability is not just a trend it’s a necessity,” says Rafael. “Through the 
GIF, we are supporting entrepreneurs (especially youth and women) who 
are solving some of the most pressing challenges of our time, from climate 
change to unemployment.”

Internally, Bellatrix cultivates a leadership culture rooted in purpose. Rafael 
leads by example, maintaining a personal habit of writing down his “why” 
and drawing inspiration from it daily. “When I feel demotivated, I revisit it,” 
he shares. “Imagine if everyone in the business understood their purpose, 
how their work contributes to the economy, society, even their own families. 
You wouldn’t have to push them. They’d show up on time, committed and 
proud, because they know their work matters.”

This belief underpins the company’s approach to talent development. 

on building people up by capacitating, trusting, and empowering them 
to lead. “We must believe in our people,” Rafael insists. “Because when 
we do, they will move mountains for the business, for our clients, and for 
Namibia.”

When asked what advice he’d give to fellow CEOs navigating the 
complexities of today’s markets, his message is simple: “Start with your 
why. Anchor your strategy in purpose, then trust your team to execute. You 
can even learn from the young ones, wisdom doesn’t always wear a suit.”

Deeply entrenched
in Namibian hearts 
and minds.

CLICK HERE 
TO DOWNLOAD

https://epaper.thebrief24.com/2025/May+2025/The+Brief_Business+Handbook+2025.pdf
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By Claire Hobbs 

One of the key roles of a 
commercial bank is to 
manage liquidity and 

ensure access to funding to 
support financial stability and 
economic growth. Aligning 
funding costs with credit 
pricing, banks must respond 
to emerging trends, notably the 
global shift toward sustainable finance.

As sustainability becomes integral to 
financial strategy, banks must ensure they 
become strategic enablers of sustainable 
development. They must recognise that 
public sector funding is insufficient to realise 
national developmental objectives. This 
involves mobilising financing not only from 
traditional sources but also through thematic 
instruments such as green, social, or 
sustainability bonds, which demand greater 
transparency and accountability.

At Bank Windhoek, we recognise that 
Namibia’s future financial resilience 
depends on embedding sustainability into 
core financial processes. As a net carbon 
sink, Namibia is particularly vulnerable to 
environmental shocks. Directing funding 
toward initiatives with both ecological 
and social benefits is essential to building 
economic resilience and contributing to 
achieving national development goals.

However, Namibia’s sustainable finance 
landscape remains underdeveloped. 
Although the issuance of thematic financial 
instruments is gaining traction, it remains 
limited, often due to higher costs than 
conventional funding tools. Furthermore, 

Commercial bank role in building 
a sustainable financial future 

As sustainability 
becomes integral 
to financial 
strategy, banks 

must ensure they 
become strategic 

enablers of sustainable 
development.

transformational projects usually require 
blended finance structures to enhance 
viability, yet access to concessional funding 
remains a challenge, particularly for the 
private sector.

Despite these constraints, thematic 
instruments offer an opportunity for 
innovation and leadership. Beyond these 
instruments, other funding approaches, such 
as co-financing, guarantees, risk-sharing 
facilities, and insurance, can be explored. By 
adopting a more agile, adaptive, and forward-
thinking Treasury function, financial 
institutions can help drive the transition 
to a more sustainable, resilient Namibian 
economy.

Treasury as a Catalyst for Sustainable 
Finance

The Treasury function within Bank 
Windhoek plays a pivotal role in mobilising 
funding and is uniquely positioned to shape the 
Bank’s sustainability agenda. By identifying 
opportunities for thematic financing and 
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aligning investment priorities, Treasury can 
drive internal policy direction and enhance 
the institution’s market positioning within the 
sustainable finance niche, which has evolved 
from an opportunity created by climate risk 
and other interconnected risks. Treasury’s 
role is to identify a funding opportunity 
from a mobilisation perspective, and close 
collaboration with business units ensures 
that mobilised funding is effectively deployed 
toward financially feasible projects that 
deliver environmental and social benefits.

Bank Windhoek is at the forefront of this 
shift, championing innovation in sustainable 
finance. As the first financial institution in 
Namibia to issue green and sustainability 
bonds, the Bank has successfully mobilised 
private funding to support impactful 
projects and catalyse the market to issue 
similar instruments. For Bank Windhoek, 
these instruments were launched through 
strong collaboration between Treasury and 
business units, culminating in creating the 
Sustainability Loan – now a core offering 
designed to finance projects that align with 
sustainability objectives.

Globally, sustainable debt issuance 
continues to grow. According to Westpac 
IQ, it rose 9.7% year-on-year to USD 1.49 
trillion in 2024, with green bonds accounting 
for 75% of total issuance across sovereign, 
financial, and corporate sectors. However, 
Africa’s participation remains limited, with 
the Africa Policy Research Institute reporting 
that the continent contributes less than 1% to 
the global green bond market.

To bridge this gap and realise its sustainable 
finance potential, Africa must harness 
the collective capacity of corporations, 
municipalities, financial institutions, and 
sovereign entities. Addressing the cost 
barriers of thematic issuances will require 
robust regulatory frameworks, targeted 
incentives, and sustained public-private 
collaboration. These efforts are essential to 

unlocking funding for contextually relevant 
projects that may not attract conventional 
financing but are vital for sustainable 
development.

Strategic Partnerships and Policy Shifts
Building on existing foundations and 

learning from early issuers is essential in a 
regional and local context where sustainable 
finance is still emerging. Collaboration is now 
more critical than ever to unlock shared value 
and identify opportunities for support across 
sectors.

Accessing concessional funding - vital 
for implementing impactful yet financially 
unfeasible projects – requires multi-
stakeholder partnerships. This includes 
increased engagement with the government, 
leveraging multilateral alliances, and 
collaboration with international agencies 
to co-finance green infrastructure and scale 
impact. Namibia must explore international 
best practices and adapt them to reflect 
local realities to ensure funding priorities 
align with national development goals. This 
alignment will foster coherence between 
private sector ambition and public sector 
planning, creating a more effective pathway 
to sustainable development.

In Namibia, where climate change and 
economic inequality are pressing concerns, 
the Treasury function must go beyond 
financial stewardship. It must act as a visionary 
leader, aligning liquidity management with 
strategic funding allocation and fostering 
collaboration with business units responsible 
for deploying funding to financially feasible 
projects.

At Bank Windhoek, we are committed to 
this transformative journey. We embrace 
our role as bankers and key stakeholders in 
shaping a more sustainable and inclusive 
Namibian economy, making one possibility a 
reality at a time.

*Claire Hobbs is Bank Windhoek’s 
Chief Treasurer
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Nedbank Namibia has committed 
over N$800,000 to its bursary 
programme for 2025, marking the 

largest investment in the scheme since its 
inception in 2019.

The 2025 allocation  according to 
Nedbank Namibia, covers 29 beneficiaries, 
including seven continuing external 
bursary recipients from 2024, four new 
external awardees, and 18 internal bursary 

holders.
Bianca Muller, Executive for Human 

Capital at Nedbank Namibia, said the bank 
remains committed to education and to 
nurturing future leaders.

“We are thrilled to be able to support 
so many deserving individuals through 
our bursary programme.Education is a 
cornerstone of personal and professional 
growth, and we are committed to investing 

Nedbank Namibia announces 
largest-ever bursary funding for 2025 
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in the future of our employees and the broader 
community,” Muller said. 

The bursary scheme according to the finacial 
services company , offers financial support to students 
pursuing higher education across various fields, 
helping to ease the financial burden and allowing 
them to focus fully on their studies.

Among the new external bursary recipients is 
Elifas Shindinge, who is pursuing an Honours degree 
in Computer Science. Adolf David and Roberto 
Bezuidenhout are both studying for Bachelor's 
degrees in Computer Science, while Chris Christiano is 
enrolled in a Bachelor's degree in Mining Engineering, 
and Mpho Lubinda is pursuing a Bachelor's degree in 
Quantitative Finance.

The internal recipients include Jame-Lee Klein, 
Chantel Katjinaani, Rejoice Kasaona, Cynthia van 
Wyk and Jequess Murphy, all pursuing Diplomas 
in Banking, Finance and Credit. Josef Nitzborn is 
studying for a Bachelor of Business Administration, 
while Anzel van Zyl and Ulrich Lehmann are enrolled 
in Bachelor degrees in Commerce Law. Moses 
Nananga and Dave Angulah are both pursuing 
Bachelor degrees in Informatics.

Taschiona Gawaxab is studying towards a BSc 
(Hons) in Computing, while Carroll Elliot is enrolled 
in a Higher Certificate in Management. Romanno 
Swartz is pursuing a Bachelor in Business Information 
Systems, and Justinus Kandjimi is studying for a 
Bachelor of Business Management. Johnny Mushindi 
is pursuing a Diploma in Business Information, 
Morgan Kronhe is studying for a Bachelor of 
Marketing, and Rene //Kharases is pursuing a Master 
of Business Administration.

In a related development, Nedbank Namibia in 
March 2025 launched the NNH Education Trust, a 
separate initiative aimed at supporting the education 
of employees and their dependants. Through the trust, 
16 staff members and eight dependants are currently 
receiving financial assistance.

Speaking about the new initiative, Muller said, “The 
NNH Education Trust further extends this support to 
the bank’s employees and their dependants, ensuring 
that they have access to the resources needed to 
achieve their educational goals.”

https://miningandenergy.com.na/
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Project Never Walk Alone (PNWA) has 
distributed more than 12,600 pairs 
of shoes to children in eight regions 

since its launch three and a half years ago. 
According to PNWA , an impact survey 

shows clear improvements in school 
attendance, confidence, and academic 
performance.

“Most of these kids struggled to walk 
long distances to school barefoot. With 
proper shoes, that journey is easier, and 
school attendance has improved,” said 
Elina Namupolo, PNWA Communications 
Manager.

The survey according to project, also 
found that children felt more confident at 
home and in class.

 “Their dignity has been restored. 
Teachers and parents have seen the 
change. These children now feel equal to 
their peers,” said Namupolo.

PNWA plans to deliver another 5,000 
pairs of shoes, with 2,500 going to the //
Kharas Region and 2,500 to Oshana before 
winter. To fund this phase, PNWA needs 

N$1.9 million. So far, the Roads Authority 
(RFA) and SPKA Group have each pledged 
N$100,000.

“We’re encouraged by the positive 
feedback. This is what we set out to 
achieve when we started the project,” said 
Namupolo.

The project publishes the names of all 
sponsors and the exact amounts donated. 
Sponsors are invited to attend handovers 
and receive detailed reports.

“This process is key. It shows stakeholders 
that their money is used as intended, and 
they can see the results themselves,” she 
added.

An independent auditing firm compiles 
PNWA’s annual financial statements at no 
cost.

Despite progress, PNWA’s records show 
over 70,000 children in rural areas still go 
to school barefoot.

“We are committed to helping them. A 
good pair of shoes gives children a better 
chance at a healthier, safer and more 
dignified life,” said Namupolo.

Project Never Walk Alone delivers 
over 12,600 pairs of shoes 
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Commodities Currencies
Spot Gold 3279.40 USD/ZAR 17.9407
Platinum 1038.93 EUR/ZAR 19.2300
Palladium 997.36 GBP/ZAR 23.9870
Silver 32.17 USD/CNY 7.2176
Uranium 70.50 EUR/USD 1.1263
Brent Crude 65.20 GBP/USD 1.3370
Iron Ore 95.27 USD/RUB 80.8123
Copper 9561.10 CPI 3.60%
Natural Gas 3.31 Repo Rate 6.75%
Lithium 8.15 Prime Rate 10.50%

20/05/2025 at 16:10
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